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The Town of Walkerville acknowledges the Kaurna people 
as the traditional custodians of this land, and respects their 
spiritual relationship with their country. 

In preparing this annual report, we recognise the generations of 
stewardship the Kaurna people have provided to this land, and 
respect that their cultural heritage and beliefs are as important 
today, as they were for their ancestors.

Living in the Town of Walkerville means…

sharing a connection to nature and community

fostering a lively and diverse culture and celebrating  
our history and identity

creating a forward thinking, economically successful  
and environmentally responsible society

being adaptive and responsive to current and future 
generations.

From Living in the Town of Walkerville: a strategic plan for  
the Town of Walkerville adopted by Council in March 2012.

Photos by Simon Casson, unless otherwise indicated.
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Our Town

The Town of Walkerville 
is located at the north-
eastern fringe of the 
Adelaide CBD. Its borders 
are defined by the River 
Torrens, the Adelaide 
Parklands and residential 
suburbs to the north and 
north-east.

Home to the suburbs of Medindie, 
Gilberton, Walkerville and Vale Park, 
the Town of Walkerville is the smallest 
council within the metropolitan area  
of Adelaide. Covering an area of only  
3.5 square kilometres, it remains the 
only council in metropolitan Adelaide  
to have retained its ‘town’ status.  

The relatively small size of the Town and 
its population of slightly more than 7000 
people offers a unique community scale in 
which the needs and aspirations of people 
can be incorporated into an adaptive and 
strategic vision for the future.   

The rich history of our Indigenous  
and European past, interwoven with 
present-day social, economic and 
cultural opportunities, signify an era  
of renewed vitality, cultural richness 
and growth for everyone in the Town  
of Walkerville.
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Our plan: Living in the Town of Walkerville

In September 2011, Council approved  
the release of its draft strategic plan  
for public consultation.  

What followed was an 
innovative consultation 
process that canvassed 
the views of people of  
all ages and from all 
walks of life.    

To gain a more informed understanding 
of community perceptions and 
expectations, Council held three public 
forums moderated by New Focus Pty Ltd.  
 A communications and engagement 
specialist facilitated the workshops 
and ensured that residents were aware 
of the plan and could find ways to get 
involved.  For the first time, Council 
used social media to bring new voices 
into the conversation.    

This process of engagement culminated 
in a well-attended public event featuring 
an expert panel discussion and the 
screening of a specially commissioned 
video capturing the progress of the 
forums as well as ‘vox pop’ commentary 
from participants.  

Living in the Town of Walkerville  
was formally adopted by Council in 
March 2012.

The strategic plan will shape Council’s 
decision making and priorities during the 
next four years.  It explains what Council 
will need to do to maximise the social, 
cultural and economic opportunities – 
now – and into the future.  

Aligned with Council’s urban master 
plan, Living in the Town of Walkerville 
outlines goals and objectives necessary 
to achieve the 2040+ vision for Walkerville.

The plan is focused on 
three central goals:

• a lively, local culture

• an economically 
successful community

• sensitive environments 
and development.

Each goal is supported by a theme plan, 
which sets out in detail, strategies, 
activities or projects that are necessary 
to realise the goals. In essence, theme 
plans articulate how Council intends to 
implement the strategic plan.  

Strategic goals are underpinned by  
a range of objectives:   

• Community involvement:  
encouraging active community 
involvement in events, activities  
and places.

• Diverse culture: promoting and 
supporting diverse cultural values, 
heritage and identity. 

• Active centre: creating an active, 
well-connected Town Centre. 

• Mixed-use development:  
identifying and developing mixed  
use opportunities along Main  
North Road and North East Road.

• Linear Park: creating a safe,  
well planned and bio-diverse  
Linear Park that allows for 
recreation along the river. 

• Sensitive development: ensuring 
that development is in balance  
with the natural environment. 

• Connections: creating accessible, 
useable and connected open  
spaces and streets.

The plan also forms the structure of 
Council’s annual business plans which 
define specific projects, actions and 
resources required to achieve each 
objective.

Living in the Town of Walkerville 
also shares connections with South 
Australia’s strategic plan and the 
Australian Government’s National  
urban policy.
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How it all comes together: strategic framework

Strategic plan 
Council’s principal strategic planning document.

Urban master plan 
A vision and direction for the future development  

of the Township for the next 30-40 years.

Annual business plan
Setting out Council’s proposed services to the community and its programs.

Annual budget

Long term financial plan 
Outlining all aspects of Council’s financial  

strategy and commitments.

OHS&W plan 

Disaster recovery plan

Asset management plans 
Demonstrating responsible management  

of assets and infrastructure.

Department plans 

Business continuity plan
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The redevelopment of the Civic Centre, 
Library and Town Hall was a key action 
from Council’s  urban master plan. It is 
a landmark project and represents a new 
era for the community.

Designed by JPE Design Studio this flagship building will 
be innovative in its design, environmentally sustainable 
and adopt the latest energy efficient principles. Most 
importantly, the new centre will  
be a place that truly belongs to everyone and focal point for 
civic pride and local identity.  

The redevelopment will include the restoration and 
renewal of the Local Heritage listed Town Hall to bring 
this architectural gem back to its former glory.

Images JPE Design Studio 

In focus: a building for 
the community 
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In focus: timeline

The proposed design 
brief process, 
architect’s fees and 
timeframe were 
presented by JPE and 
the committee agreed 
on the proposed 
direction for the 
schematic design of 
the building.

August 2011

The design brief and 
timeframe was further 
developed by JPE and 
endorsed by the committee.

The committee began the 
process of selecting a project 
manager to oversee the 
management of the project. 

October 2011

The schematic design for the  
building was further developed 
by JPE in conjunction with  
the committee.

A project manager was 
appointed.

December 2011 

Soil borelogs were taken for 
engineering purposes.

An arborist was engaged to 
undertake an assessment  
on tree specimens in the  
car park area.

The option of housing 
Council’s Administration office 
and Library on the depot site 
in transportable buildings was 
explored, including indicative 
costs and layouts.

The schematic design was 
completed together with 
the planning application 
documentation and 
lodged with Development 
Assessment Commission. 

February 2012

September 2011

A staff representative group 
was created to provide staff 
input and feedback on the 
proposed design. 

November 2011

Investigations began 
into securing temporary 
accommodation for Council’s 
administration office and library 
during the construction works.

A Commonwealth heritage 
grant was applied for the Town 
Hall conservation works.

A surveyor was appointed to 
undertake a complete survey 
of the site. 

January 2012

An information session on the 
schematic design was held 
with the adjoining neighbours.

During the past financial year the Civic 
& Community Centre redevelopment 
committee has been managing the 
design phase of the project and 
undertaken the following activities:
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An information session held 
was held with the adjoining 
neighbours to the depot site 
in regard to the proposed 
temporary relocation of 
Council’s administration 
office and library.

The proposed scope of 
conservation works to 
the Town Hall scope was 
presented by JPE and 
endorsed by the committee.

April 2012 

The contract documentation 
phase of the project was 
commenced by JPE.

June 2012

March 2012

The committee reviewed 
items of significance to be 
retained and re-used in  
the redevelopment.

The design development 
phase of the project 
commenced with a series  
of presentations by JPE.

May 2012

The design development 
documentation for the project 
was completed by JPE and 
endorsed by the committee. 

September 2012

Tenders for the construction 
works were called with the 
appointment of a building 
contractor’s schedule for the 
end of November 2012.   

Work will commence  
in 2013 with the project 
anticipated to be  

completed by  
early 2014.
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A message from the Mayor

When I was first elected 
Mayor I was asked what 
my aspirations were for 
the Town of Walkerville.  
Of course, there were 
several reasons I chose 
to become involved in 
local Government, but in 
terms of ‘legacy’, I said 
that mine would be the 
beautification of the Town.

That may seem a somewhat 
glib aspiration, but streets and 
neighbourhoods that are well planned 
and looked after also generate 
economic and social benefits for people 
who live and work in them. Suburbs 
like Walkerville are highly desirable 
and valued for their tree-lined streets 
and their proximity to green open 
spaces, such as the magnificent Linear 
Park. Well-designed landscaping and 
streetscaping lends character and 
appeal and creates a ‘local’ identity.  

People often think of Councils in terms 
of managing capital works projects 
or providing day-to-day services, 
such as waste collection, dog and cat 
registrations and planning approvals 
– and indeed, this is all important 
work for local Government. However, 
I would urge you to also consider the 
contribution that our Council makes in 
the beautification of our community and 
the positive effects this has.

Over the last few years we have seen 
significant improvements and upgrades 
to Walkerville Terrace and beyond.  
Landscaping and streetscaping  has 
been established along the Terrace 
and it will complement the major new 
developments currently underway.  
Gateway signage that reflects the 
corporate livery of the Council proudly 
‘welcomes’ people into our Town.  
This type of work has no end date in 
the sense that we are in a process of 
continuous improvement and upgrading.  
With approximately 12.4 hectares of 
green open spaces including gardens, 
ovals, parks and reserves, we are 
‘constant gardeners’ and our depot staff  
work tirelessly to keep these places 
looking their best throughout the year.  

Where the opportunity arises to 
transform something ordinary into 
something memorable – we as a Council 
and a community should embrace it. The 
Gilberton Pumping Station could have 
been a stock-standard building – instead 
our participation in local reference 
groups, consisting of councillors, staff, 
myself and the community – gave us 
an opportunity to inform and influence 
SA Water and the designers throughout 
the process. The result will be an 
engineering feat cleverly disguised as 
an iconic architectural statement.

Change takes time and keeping things 
up-to-date takes diligence. Trying to 
work out where those changes will take 
us requires a conversation between 
Council and people in the community 
and being able to reach a consensus 
while respecting different points of view.   
So, in closing, I would like to share this 
anecdote with you. In June 2012, I invited 
people to a public lecture on pro-nuclear 
energy. It was a contentious topic and I 
received my fair share of criticism both 
from residents and in the media for 
choosing this subject matter. On the day, 
I welcomed a full-house to the Town 
Hall...and took a deep breath. There were 
disagreements with what the speakers 
had to say, there were protests – but 
what impressed me the most was the 
level of civility and respect in the room. 
People were able to listen, ask questions 
and put forward their views, without 
being shouted down or dismissed. That 
event made me particularly proud to be 
Mayor of Walkerville and I hope it says 
something about how we like to get 
things done here.

Heather Wright 
Mayor
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Your elected members at work

As at the 30th June, 2012, Council’s 
current representation quota was one 
councillor for every 579 electors. This 
representation comprises eight elected 
members and the Mayor of Walkerville. 

The Town of Walkerville is the only 
remaining ‘town’ council within 
metropolitan Adelaide and as such there 
are no other councils of a similar size 
and type with which to compare the 
representation quota.

In 2011, a supplementary election was 
required due to the death of Councillor 
James Tizard in August. As a result, 
Sinead Bernardi was elected to Council 
in December 2011.

Cr Rex Adams 

Greatest achievement  
Embracing the emergence 
of the shopping centre on 
Walkerville Terrace and 
the redevelopment of the 

former DTEI* site. 

Aspirations for the coming year 
To continue to see sensible growth in the 
Walkerville area. Endeavour to improve 
the Linear pathways along the River 
Torrens similar to what has happened 
along the Brisbane River and also strive 
to get an adult exercise equipment area 
and playground at Willow Bend.

Cr Sinead Bernardi 

Greatest achievement  
Council working 
cooperatively with all  
the interested parties  
to fill in the ‘hole’ and 

bring some life and vitality back to 
Walkerville Terrace. 

Aspirations for the coming year 
I hope that Council can continue 
to provide excellent service to the 
community while working hard to 
try and keep our property rates 
relatively low. We currently have the 
second lowest rates compared to our 
neighbouring councils.

Cr Gianni Busato  

Greatest achievement 
The highlight of the year 
was the adoption of our 
new strategic plan. This 
new plan is a significant 

departure from the previous plan and 
outlines in plain English the aspirations 
and goals the Council has for the area 
and its residents over the next four 
years. A great achievement that came 
out of the strategic plan process was the 
way Council sought the opinions from a 
range of diverse residents, even those 
that had never before interacted with 
Council. The involvement of residents in 
Council matters is crucial if Walkerville 
is to remain a unique and sustainable 
Local Government area. From what 
I saw the residents of Walkerville 
certainly get involved and this bodes 
well for the future. 

Aspirations for the coming year 
The main aim for 2012-2013 is to deliver 
a new Civic & Community Centre that 
significantly enhances the service 
delivery from Council to its residents. 
When completed I am sure that the 
centre will be a facility that residents  
will appreciate and enjoy spending time 
in. Another opportunity that Council  
must focus its attention on is the 
completion of the new shopping 
centre on Walkerville Terrace and the 
redevelopment of the former DTEI 
site. These two developments offer an 
opportunity to attract goods and services 
to Walkerville Terrace that residents 
currently travel outside the Council 
area to obtain. Residents in Walkerville 
deserve to have more goods and services 
within close proximity to where they live, 
and this will be the perfect opportunity 
to ensure Walkerville Terrace becomes 
such a destination. 

Cr Tony Reade

Greatest achievement 
Completion of the 
design for the Civic & 
Community Centre, 
which includes the 

long overdue expanded library and 
community meeting rooms.

Aspirations for the coming year 
To work toward the upgrading of the 
Town’s infrastructure and to obtain a fair 
share of Federal and State Government 
grants. The completion of the Walkerville 
streetscape when the Woolworths 
development is finished in 2014. This new 
shopping precinct and the development 
on the former DTEI site immediately 
behind it will inject new life into the town 
centre. Council facilitation and support in 
these initiatives is critical.

Cr David Whiting 

Greatest achievement  
My focus has been on 
improving our natural 
environment specifically 
within the Linear Park. 

To that end, Council has signed a joint 
comprehensive management plan with 
the Adelaide and Mount Lofty Ranges 
Natural Resource Management Board 
and Vale Park Our Patch (VPOP) for the 
ongoing revegetation and regeneration 
of the River Torrens Linear Park at 
Gilberton, Vale Park and Walkerville.

During 2012, Our Patch worked with 
Council, school and community 
volunteers to revegetate and landscape 
areas of  the Linear Park. Our Patch 
areas now have approximately 200 
species of locally native plants (100 
species on the Wildflower Walk alone) 
having planted more than 28,000 
tubestock with over 90% success rate. 
> continues over page

*Department Transport, Energy and Infrastructure
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Approximately 60 of the species have 
conservation significance. Our Patch has 
grown more than 15,000 of these plants 
themselves. On-site recruitment of 
plants has been observed in more than 
80 of these species. The project has 
developed many educational biodiversity 
resources for use at Vale Park Primary 
School. Copies of many of these have 
also been given to the schools in the 
Walkerville Council area and to many 
other schools. 

Aspirations for the coming year 
I will be concentrating my efforts on 
furthering the work of the Council 
and Vale Park Our Patch partnership. 
During the coming year, we will install 
Wildflower Walk trail signposts, seats, 
‘What’s flowering now’ posters and 
information pamphlets. We will continue 
to conduct training and information 
sessions on a regular basis with school 
students and members of the public.

At Willow Bend Reserve, we will install 
Forestry-provided logs to create an 
‘outdoor classroom’. At Gilberton we 
will install a ‘log circle’ and seating. 
Several log seats will be installed at the 
St Andrews Street steps. 

Our ongoing work will see all of these 
sites weeded and re-weeded with the 
planting of a minimum of 1300 new 
plants this year.

Vale

James Tizard 
1959 - 2011

The Mayor of Walkerville and 
the elected members wish to 
acknowledge the contribution of 
James Tizard who was elected to 
Council in February 2011.

James Tizard served as Councillor 
until August 2011.

Cr Carolyn Wigg

Greatest achievement  
During the past year plans 
for a new library and 
community centre have 
progressed and the new 

building will take shape on Walkerville 
Terrace in the next months. Residents will 
also see the long over due restoration and 
increased use of our historic 19th Century 
Town Hall. These are long term initiatives 
which will bring Council assets into the 
21st Century and benefit many future 
generations of residents. 

Less exciting but still worthy of a 
mention is the ongoing service Council 
provides each year to the Walkerville 
community in maintaining our roads 
and parks, health, library, planning and 
building services and collecting rubbish. 
These we take for granted, but they are a 
very important aspect of Council’s annual 
work by its dedicated staff. 

Aspirations for the coming year 
Walkerville will continue to change as 
major projects such as the redevelopment 
of the former DTEI site, the shopping 
centre in the former ‘hole’, the Gilberton 
Pumping Station and the Civic and 
Community Centre are completed. 
Council has been working with residents 
to develop strategic plans for the future 
which recognise our lifestyle, economic 
base and environment. Council’s 
challenge for the next year is to bring 
some of these plans to reality and ensure 
that Walkerville meets the needs of all 
our community, residents and businesses, 
young and elderly, families and singles.

Cr Paul Wilkins

Greatest achievement  
Since first elected to 
Council in 2006 I have 
worked towards better 
library and community 

facilities and it is very satisfying that this 
will now be achieved with the new Civic 
and Community Centre redevelopment. 

Aspirations for the coming year 
Retaining the distinctive ambience of 
Walkerville with a town centre which 
offers more choice and receives 
preference from more residents and 
visitors as a destination.

Cr James Williams 

Greatest achievement  
Over the past 12 months 
Council’s greatest 
achievement has been 
the consultation process 

underpinning our Town’s strategic 
plan, and the plan itself. This provides 
critical feedback to the Council from the 
community on its future direction, and 
gives a level of comfort to Council in its 
decision making process. 

Aspirations for the coming year 
To see Walkerville Terrace transform 
into a shopping destination with a 
variety of shops including new and 
current businesses. This will provide 
more services for the residents 
of the Walkerville Council area, 
broader community and allow greater 
opportunities for people to meet within 
our Town.

Your elected members at work
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Elected members:  
attendance at  
council meetings
Council meets on the third Monday  
of each month.

Where dates for council meetings 
coincide with a public holiday, the 
meeting is held on the following 
Tuesday. Everyone is welcome to attend 
these meetings and see their local 
representatives at work.  Agendas and 
minutes are posted on Council’s website.  

In the 2011/12 financial year, a total of 
16 council meetings were held; 12 were 
ordinary council meetings and four were 
special meetings of Council. 

Below is the attendance record for each 
elected member.  

Cr Adams 14 Cr Busato 16

Cr Reade 16  Cr Whiting 10 

Cr Wigg 15  Cr Wilkins 14 

Cr Williams 15  Cr Wright 16 

Cr Bernardi 10  Cr Tizard 0

(As previously stated in this report, a supplementary 
election was required due to the death of Councillor 
James Tizard in August 2011. As a result, Cr Bernardi 
was elected to Council in December 2011 and attended 
every Coucil meeting after this date. Note: For annual 
reporting purposes this attendance record is required 
to include the late Councillor James Tizard.)  

Elected members:  
allowances
Elected members receive an annual 
allowance determined by the 
remuneration tribunal to assist with 
expenses associated with undertaking 
their role.  

In 2011/12 the following allowances 
were paid:

Mayor $34,138

Deputy Mayor $10,668

Presiding member  
of a standing Committee $10,668

Elected members $8,535

In addition, to this allowance,  
all out-of-pocket expenses were 
reimbursed, in accordance with Section 
77 of the Local Government Act 1999.  

The Mayor was also provided with 
additional support to assist in official 
functions and duties. This includes:  
Mayoral office space, an iPad, internet 
access, mobile phone and administrative 
assistance.  

Elected members: 
professional 
development 

During the 2011/2012 financial year, 
$10,000 was allocated for training 
and development and attendance at 
seminars and conferences. A total of 
$6,942 was spent. 

Attendance by the Mayor and various 
elected members were as follows:  

Mayor Heather Wright

• Mayor/Chairperson’s  
residential seminar

• Westfield breakfast series

• Women of wisdom breakfast

• 2011 Local Government Association 
(LGA) annual general meeting and  
associated sessions

• LGA luncheon forum with  
Ministers of Government

• Luncheon seminar with Isobel 
Redmond, Leader of the Opposition

• Walking the walk: industrial relations 
in the real world seminar

• CEO performance management 
seminar

• 2012 LGA general meeting & showcase

Cr Rex Adams

• Council development  
assessment panel member: 
fundamentals seminar

Cr Tony Reade

• AIUS seminar – Riverbank project

• Westfield breakfast series
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Elected members: professional 
development (continued) 

Cr David Whiting

• Luncheon seminar with Isobel 
Redmond, Leader of the Opposition

• AIUS Seminar:  
Harrison Market Research

• CBD & Town centre development 
conference, Sydney

• Zero Waste  research centre  
book launch

Cr Carolyn Wigg

• Norman Waterhouse annual local 
government conference

• Westfield breakfast series

• AIUS seminar:  
Inner rim structure plan

• 2011 LGA annual general meeting 
and associated sessions

• LGA President’s forum

• AIUS seminar: guest speaker,  
Robyn Archer

• AIUS Seminar: guest speaker,  
Ben Hewett 

• Reform of the public integrity  
system in SA – luncheon seminar 

• Zero Waste research centre  
book launch

Cr P Wilkins

• Westfield breakfast series

• CEO Performance management 
seminar

Cr James Williams

• Westfield breakfast series

Section 41 of the Local Government Act 
1999 provides a mechanism to establish 
committees that serve to:

• assist the Council in the performance 
of its functions

• inquire and report to the Council 
on matters within Council’s 
responsibilities

• provide expert advice to the Council

• exercise, perform or discharge 
delegated powers, functions or duties.

When establishing a committee, the 
Council must determine the reporting 
and other accountability requirements 
that are to apply to that committee.

Committees established under Section 
41 of the Act are:

Civic & community 
centre redevelopment 
committee 
This committee was established in 
August 2011. Its function is to oversee 
the redevelopment of the new Civic & 
community centre and to ensure that 
the project is delivered on time, within 
budget and to the agreed standard.  

The Committee is empowered with 
delegated authority to undertake the 
functions, roles and duties of Council 
in regard to the project, enabling it to 
make decisions in a timely manner 
relating to options, alternatives, 
changes, alterations and variations 
within the scope of works.  

The committee comprises three elected 
members and a chair and meets 
monthly, or as required.  

Membership:
• Mayor Heather Wright (Chair) 
• Cr Gianni Busato
• Cr Carolyn Wigg
• Cr Paul Wilkins

Elected members are not paid a sitting fee. 

Other attendees include:
• Mr Andrew Collier, Project Manager, 

Town of Walkerville 
• Ms Jo Evans, JPE Design Studio
• Ms Michele Male, JPE Design Studio 
• Mr Tom Vinall,  JPE Design Studio 

From time to time, other consultants may 
be invited to attend committee meetings.

CEO’s performance 
review committee 
The role of the committee is to:
• review the performance of the CEO, 

(at least twice a year), and report 
their findings to Council

• determine performance measures 
and targets on an annual basis

• make recommendations to Council 
regarding salary and conditions of 
employment on an annual basis

• select, where required, an 
independent panel member in 
collaboration with the CEO

• engage an independent support 
service agreed to by the committee 
and the CEO to assist with the 
performance review process.

Membership: 

• Mayor Heather Wright

• Cr David Whiting

• Cr James Williams

• Cr Paul Wilkins (proxy)

Elected members are not paid a sitting fee. 

Committees of Council
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Friends of the Walkerville 
Wesleyan Cemetery 
committee
The committee was formed by Council 
resolution in February 2011 to ensure 
that this volunteer group could 
undertake its activities in accordance 
with the Local Government Act 1999 and 
other related Acts.

The committee comprises up to 15 
members, including the Mayor of 
Walkerville. The chair, deputy chair, 
secretary and treasurer are appointed 
from within the membership.

The committee’s role is to:

• promote and encourage the 
enjoyment and appreciation of the 
Walkerville Wesleyan Cemetery

• identify opportunities for the 
enhancement of the site

• assist in the restoration, preservation 
and maintenance of the grounds in a 
planned and respectful manner.

The committee achieved a significant 
milestone with the release of its 
Conservation and management plan 
2012-2019. Adopted by Council in July 
2012, the plan sets out policies intended 
to conserve and maintain the cemetery 
and its Local Heritage listing. 

Walkerville Terrace  
streetscape committee
The committee’s role was to oversee 
and coordinate the Walkerville Terrace 
streetscape project.

Membership:

• Cr James Williams (Chair)

• Cr Rex Adams

• Cr Gianni Busato (proxy)

• Mayor Heather Wright

Elected members and the Mayor are not 
paid a sitting fee.  

Other attendees included:

• Mr Jeff Sandford, A/Manager 
Infrastructure, Town of Walkerville

• Mr Bill Stefanopoulos, Executive 
Planning and Infrastructure

• Mr Dan Walsh, Tonkin Consulting 

• Mr Warwick Keates, Wax Design 

In 2011, the committee had three meetings 
to finalise stage 1 of the streetscape 
project. The committee met for the final 
time on the 30 September 2011. 

Other committees

Audit committee
This committee was established in 
2007 to assist Council in meeting its 
legislative and probity requirements 
under the Local Government Act 
1999 (Section 126) and other relevant 
legislation, standards and codes.

The primary role of the committee is to 
assist Council in the effective conduct of its 
responsibilities. This role encompasses: 

• financial reporting

• management of risk

• maintaining a reliable system of 
internal controls

• ensuring strategic direction targets 
are met; and

• facilitating the organisation’s ethical 
development.

Membership:

• Mr Rex Mooney, Independent Chair 
and Presiding member) 

• Mr David McInerney, Independent 
member (until 30 March 2012) 

• Cr Gianni Busato

• Cr Paul Wilkins

• Cr James Williams

The independent chair and presiding 
member was paid a $500 sitting fee.  
The independent member was paid a 
$300 sitting fee. Elected members are not 
paid a sitting fee.
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Building fire safety 
committee
Established under the Development Act 
1993, the role of the committee is to 
investigate whether fire safety in existing 
buildings in the Council area are being 
adequately maintained and, where they 
are not, to ensure they are upgraded to 
provide an acceptable level of safety. 

As the role of the committee relates 
to fire safety in existing buildings, 
the priority order of inspections is 
determined by the:

• number of people that use  
the building

• age of the building

• level of risk the building presents  
to the public. 

Membership:

• Mr David Nash, with Mr Rene Arens 
as his deputy. David Nash and Rene 
Arens are from Tonkin Engineering 
and hold the prescribed qualifications 
in building surveying.

• A fire safety officer from the South 
Australian Metropolitan Fire Service 
(SAMFS),  nominated by the chief 
officer of SAMFS.

• A building development officer from 
the Council. 

Development Assessment 
Panel (DAP)
The Development Assessment Panel 
(DAP) has delegated authority from 
Council, to carry out the assessment 
of development applications against 
Council’s development plan.

The DAP consists of three elected 
members and four independent members. 
The committee meets on the second 
Monday of each month, or as required.

Membership:

• Ms Skye MacDonald  
(Presiding member)

• Mr Ross Bateup

• Mr Douglas Johnston

• Ms Stephanie Johnston

• Cr Rex Adams

• Cr Gianni Busato

• Cr Carolyn Wigg

The presiding member receives $400 
per meeting and independent members 
receive $300 per meeting. Elected 
members are not paid a sitting fee.

Strategic planning  
and development policy 
committee
The committee was established under the 
Development Act, 1992 Section 101 (A) 
of the Development Act 1993. It provides 
advice to Council on strategic planning 
and policy issues to ensure delivery of:

• orderly and efficient development 
within the Council area

• high-levels of integration of transport 
and land-use planning

• relevant targets set out in the planning 
strategy within the Council area

• the implementation of affordable 
housing policies set out in the planning 
strategy within the Council area 

• other outcomes assigned to the 
committee by the Council.

Membership:

• Cr David Whiting (Chair)

• Cr Rex Adams

• Cr Carolyn Wigg

• Cr Paul Wilkins

Elected members are not paid a sitting fee.
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The year in review:   
From Kiki Magro, Chief Executive Officer

It’s not usually my style to 
make literary references, 
but in this instance I 
think Charles Dickens’ 
immortal opening line 
from a Tale of Two Cities 
is a particularly apt way  
to sum up the year in 
review: 

“…it was the best of times,  
it was the worst of times...”

I begin on a sombre note by paying my 
own respects to the late James Tizard, 
who was elected to Council in February 
2011 and only served as Councillor until 
August 2011. 

In the busyness of our everyday, it often 
takes this kind of event to remind us 
what’s really important.

As Chief Executive Officer, it would be 
remiss not to acknowledge the media 
speculation concerning allegations 
of systemic bullying and harassment 
within Council.  

I need to acknowledge it, firstly, because 
Council does not condone this behaviour 
in any way, and secondly, to reassure 
those people in the community who  
have expressed their concerns about  
the wellbeing of staff and the impact  
on our work.

It certainly was not a high point to have 
our workplace portrayed in such a 
damaging way – and so publicly.  

We are a small and diverse team 
at Council, representing a range of 
professional and working backgrounds; 
everything from graduates and 
gardeners, to librarians and lawyers. 
We have young trainees for whom this is 
their first real working experience and 
people who have worked here for many 
years. Like most small to medium sized 
organisations, we are a family made up  
of many parts. We work hard and take 
pride in our shared achievements.

As a result, these allegations and the 
resulting media did at times affect 
morale. I would like to take this 
opportunity to thank my team leaders 
and staff in the office, library and depot 
for keeping it all together and staying 
productive and proactive while these 
matters have been under investigation.  

 My priority as a CEO was twofold; 
to ensure that staff had access to 
appropriate support and that due 
diligence was adhered to from a legal 
point of view. I did not believe it would 
be in the best interests of Council to 
comment on confidential staff matters, 
nor could I comment on them. That’s 
the side of the story that often gets 
overlooked with such an emotive  
subject matter.   

Furthermore, the Walkerville ‘brand’ 
is something I feel particularly strong 
about. A brand is not a logo on a 
letterhead – it’s everything that we do 
and how we do it. I like to say we are 
the ‘boutique’ Council of metropolitan 
Adelaide, not in the sense of size or 
exclusivity, but in the sense of offering 
specialist skills and services. Our 
reputation in local Government as a 
Council that punches above its weight 
is something we all work very hard 
to maintain. I want to reassure the 
community and our stakeholders that 
the management of day-to-day business 
and our long-term planning was never 
compromised.

In fact – as this annual 
report shows – it has  
been quite a remarkable 
year – in many ways,  
the best of years.
In late 2011 and early 2012, we  
broke new ground with an innovative 
consultation process on the draft 
strategic plan.  We wanted the 
engagement to be meaningful and 
dynamic and to reach out to people who 
typically did not attend these kinds of 
events in the past. I was amazed and 
inspired by our community’s passion  
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to get involved. During that process,  
it felt like we went on a journey with  
the people of Walkerville and what we 
shared helped to shape our strategic 
plan for the future. This experience  
has also redefined how we engage  
with the community.  

It was also the year when 
long-held dreams of a 
new, Civic and Community 
Centre were formalised 
into something tangible. 
This bold, contemporary 
building is not just about 
bricks and mortar, it 
represents a new era for 
the Town of Walkerville. 
Naming it the Civic and Community 
Centre was deliberate – this is not 
just Council’s building – it’s a place for 
people. The new facilities will be much 
more adaptive and responsive to the 
needs and expectations of our 21st 
century community.  Now that we have 
a design and an expected starting date 
to begin building, I am already thinking 
ahead and anticipating opening day! 

In the meantime, Council offices 
and library will be relocating into 
transportable buildings on the existing 
depot site.  For much of 2012 we have 
kept in close contact with the community 
and with our stakeholders to ensure 
a seamless transition, with minimal 
disruption to our new neighbours in 
Fuller Street as well as our neighbours 
around Walkerville Terrace.  

2012 was also the year that the infamous 
‘hole in the ground’ became an actual 
building site.  The Walkerville Shopping 
Centre and the redevelopment of the 
former DTEI site are going to inject new 
vitality and bring more people than  ever 
into Walkerville Terrace – in essence, 
these developments will help us achieve 
a range of objectives from the strategic 
plan.  And that’s an important point to 
make, because in a small metropolitan 
Council like ours, everything is 
interconnected and what may have a 
minimal impact in a larger Council, 
has a much wider ripple effect here.  
Developments in our Town, don’t just 
make money for other people, over time, 
they also increase rate revenue growth. 

As we move towards the end of 2012, it 
feels like we have turned a corner on 
several projects and that all this activity 
is coalescing.  

Our Town is changing.  As a Council, 
we have a framework to deliver this 
change in a strategic context. As part of 
a community we have a responsibility 
to ensure that everyone has a chance to 
share in the opportunities ahead.

We’re not there yet – but 
we are definitely closer.  

Kiki Magro 
Chief Executive Officer 

List of boards and committees CEO is  
a member of:

• River Torrens Linear Park Committee

• Rundle Mall board member*

• Main Street board member

• Integrated Design Commission SA 
expert panel member

• Eastern Regional Alliance (ERA) 
member

• ERA Mayors and CEO’s member

• Representative on the Highbury 
Landfill Authority Board

*The CEO is paid a sitting fee for the 
Rundle Mall board.
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Your Council at work  

Council’s role is to ensure 
that the decisions of the 
elected members are 
implemented, and that 
services and programs 
are delivered to the 
community. In effect, 
the CEO’s primary 
function is to direct the 
organisation so that it 
maintains the capacity to 
carry out these functions 
efficiently, within budget 
and to a high standard.

During the year, Council filled the 
following key positions which enhanced 
the depth of knowledge and range of 
specialist skills offered within Council:

• Principal planning officer

• Project manager, Civic and 
Community Centre redevelopment 

• Marketing and communications 
manager

• Protocol and compliance officer

• Work leader, depot.

Two trainees, originally recruited 
through external provider Maxima, 
were appointed to permanent roles 
in customer service and records 
management. Through the engagement 
of trainees, Council continues to provide 
valuable professional skills to people 
entering the workforce.  

A library restructure saw the creation of 
one full-time position to complement an 
existing team of casual and part-time 
staff; and for the first time in several 
years, the depot has been operating at full 
staff capacity, ensuring greater efficiencies 
and improved levels of service.   

The position of Occupational health, 
safety and welfare project officer was 
also back filled and it should be noted 
that Council scored particularly well in 
this area in comparison to other eastern 
metropolitan councils. A review carried 
out by the LGA Mutual Liability Scheme 
revealed significant improvements in 
risk management and the development 
of policies and practices.

The absence of two senior executives 
during this period was managed 
through the CEO’s office. While the 
circumstances demanded some 
organisational and structural changes, 
Council continued to meet its legislative 
requirements and operational 
commitments to elected members and 
the community.  

Throughout 2011/12 Council continued 
to reassess and improve the way it 
delivered services. 

 As a small Council there is an 
imperative – if not an obligation – to 
find innovative solutions to maximise 
resources. Through planning days, 
training and regular meetings, the CEO 
and senior staff provided opportunities 
that promoted best practice standards.

Sometimes, even a relatively minor 
change, can make a long-term impact. 
One example in 2011/12 was the 
transition from printed to electronic 
documents in delivering monthly 
agendas and reports to elected 
members. To make this happen every 
elected member was provided with their 
own iPad and staff developed systems 
and processes around managing the 
documentation in an electronic format.    

After some initial trial and error, the 
outcome was a far more efficient and 
sustainable outcome for staff and 
elected members.  

The library’s move to the one card 
network which was approved by 
Council in March 2012 and launched in 
September 2012 is another example of 
how digital technology is streamlining 
and enhancing services. In early 2012, we 
also undertook a refresh of our website 
to make it easier for people to access 
information on-line. Work on enhancing 
the site will continue into 2013.    

This year, we also looked more closely 
at our published on online materials 
and commissioned a local professional 
photographer to capture the distinctive 
character of the Town and its residents.  
By including images of real people 
and places Council is reaffirming its 
commitment to being a people-centred, 
local Council – a commitment that was 
redefined through the consultative 
process around the strategic plan.  

Library and customer services staff  
are the public face of the organisation.  
Their role and responsibilities are to 
give accurate and expert advice and 
treat people with respect and courtesy.  
In 2011/12 Council has been developing 
its own customer services charter that 
places the needs and expectations of 
our residents exactly where they ought 
to be – front and centre.
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Employee profile

The following table shows the profile  
of employees as at the 30 June 2012. 

Age 
 Female Male Total

Under 21 1 1 2 

21-30 5 3 8

31-34 0 1 1

35-44 5 3 8 

45-54 9 4 13

55-64 4 2 6 

65 plus  1 1 2

Total 25 15 40

Employment status  
 Female Male Total

Permanent  

– full time 8 9 17 

– part time 7 0 7 

Casual 4 0 4 

Fixed term  
contract 6 6 12

Length of service  
 Female Male Total

0-2 years 10 7 17

2-5 years 7 4 11

5-10 years 4 2 6 

10-15 years 0 1 1 

15 years plus  4 1 5 

Occupation stream 
 Female Male Total

Engineering 0 1 1

Building / 
Planning 1 4 5

Community  
services 

11 1 12

Works /  
Maintenance 0 7 7 

Corporate /  
Governance 12 3 15
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Chief Executive Officer 1 Contract  184,515 Yes  10,500  17,160  212,175 

Executive – Finance & External Relations 1 Contract  137,615  12,385  150,000 

Executive – Planning & Infrastructure 1 Contract  137,237  12,763  150,000 

Project Manager – Civic Centre Redevelopment 1 Contract  114,679  10,321  125,000 

Principal Planner 1 Contract  100,917  9,083  110,000 

Communications & Marketing Manager 1 Contract  86,500  7,785  94,285 

Development Assessment Planner 1 Contract  75,000  6,750  81,750 

Team Leader Works 1 GO 6  72,053 - 76,781 Restricted

Property/Contracts Officer 1 GO 6  72,053 - 76,781 

Compliance & Protocol Officer 1 GO 6  72,053 - 76,781 

Executive Assistant 1 GO 5  66,854 - 69,690 

Team Leader Service Management 1 GO 5  66,854 - 69,690 

Development Officer – Building PT 1 Contract  69,690 

Rates & Payroll Officer 1 GO 4  61,186- 65,438 

OHS&W Project Officer PT 1 Contract  55,674 

Accounts Officer 1 GO 3  55,674 - 59,929 

Information Management Officer 1 GO 4  61,186- 65,438 

Customer Service Officer PT 2 GO 3  55,674 - 59,929 

Customer Service/Records Officer 1 GO 2  50,001 - 54,260 

Customer Service Officer (Planning & Building) 1 GO 2  50,001 - 54,260 

Records/Customer Service Officer 1 GO 2  50,001 - 54,260 

Team Leader Library Services 1 GO 6  72,053 - 76,781 

Senior Library Officer 1 Contract  60,601 

Library Assistant PT 2 GO 2  50,001 - 54,260 

Library Assistant Cas 1 GO 2  50,001 - 54,260 

Library Team Member PT 3 GO 2  50,001 - 54,260 

Library Team Member Cas 2 GO 2  50,001 - 54,260 

SWAP Administrator Officer PT 2 GO 4 
Contract

 61,186 - 65,438 

Cleaner Cas 1 WCAT 1  44,197 - 46,511 

Maintenance Worker 1 WC 3  54,458 - 57,164 

Maintenance Supervisor/Worker 1 WC 3  54,458 - 57,164 

Works Leader 1 WC 3  54,458 - 57,164 

Municipal Employee 1 WC 2  49,050 - 51,757 

Maintenance Officer 1 WC 2  49,050 - 51,757 

Salary register
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Your library at work 

More than 72,500 people 
visited the library during 
2011/12, a 10.5% increase 
on the previous year.

As of 30 June 2012 some 5568 people 
were registered users of Walkerville 
Library – 28% of residents are  
library members.

Loans from the library 
collection exceeded 106,800 
items from a collection of 
24,500 items. Library staff 
made 194 visits to our  
23 housebound members, 
an increase of 43% from 
the previous year.

Throughout the year, the library  
hosted a range of programs for children 
and adults. 

Children’s book week attracted more 
than 800 attendances and the National 
year of reading was launched in February 
2012 by Greg Mackie, OAM, SA’s 
Executive Director, Ageing, SA Health.  

Regular children’s activities 
such as Storytime, Baby 
bounce and Toddler read & 
rhyme sessions attracted 
758 children. 

In the last year, Walkerville Library 
launched its own Facebook page, which 
has proved an excellent way of keeping 
in touch with the community.  

The Friends of Walkerville Library 
continued its support, not only in 
raising funds, but by supporting events 
and promoting the library to the wider 
community. Once again, the library and 
Walkerville Historical Society worked 
together on various well-attended 
events during History Week in May 2012.

The SWAP Library Network enables four 
local government areas – Walkerville, 
Norwood, Payneham, St Peters, 
Prospect & Campbelltown – to share 
library resources through a centralised 
library management system.

Projects initiated by SWAP this financial 
year include:

• Installation of new PCs for public  
and staff.

• Upgrades to Windows 7 operating 
system on all public and staff PCs 
across the network.

• Upgrades to Office 2010 on staff PCs.

• Installation of Firefox on all public PCs.

• Transition to the new statewide one 
card Library Management System.
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On the 27 September 2012, Walkerville 
Library made another technological  
leap forward when it become part  
of the one card library network.

In essence, this is an expanded and enhanced version 
of the SWAP network. It means Walkerville will be 
linked with 12 other libraries:  Mitcham, Onkaparinga, 
Alexandrina, Marion, Playford, Salisbury, Tea Tree Gully, 
Port Adelaide Enfield, East Murray School Community, 
Karoonda, Lameroo, Pinnaroo.

As the name suggests – library users will only need one 
card to borrow from across the network. Items can be 
reserved through a centralised online catalogue and 
collected at a nominated library. Library members can  
be notified by email or SMS when requests come in.    

Over the next three years, 130 public libraries in the State 
will be connected through one card. Which means you 
could borrow a book whilst on holiday in Mount Gambier and 
simply return it to Walkerville Library when you get home.

In focus: one card  
is all you need
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Policies and codes inform 
all Council’s procedures 
and provide a guide for 
the conduct of elected 
members and staff.  

Council has policies governing key areas 
of operation and these are outlined in 
the Freedom of information statement 
appears in the appendix.

The Local Government Act sets out a 
requirement that Council’s policies are 
to be reviewed within 12 months of a 
general council election.  As a result, 
Council undertook these reviews in 
October and November 2011.

As of the 30th June 2012, Council had  
29 policies.

Under the Local Government Act 1999 
Council is required to keep a list of 
registers and codes of conduct and 
practice.  

These include:

Code of practice – procedures  
at meetings 
These procedures govern the meetings of:

•  Council

•  Council committees performing 
regulatory activities

•  any other council committees.

Code of conduct – elected members 
This covers the principles of good 
conduct and standards of behaviour that 
the community and stakeholders could 
reasonably expect of its elected members.

Code of conduct – employees 
This covers the principles of good  
conduct and standards of behaviour  
that the community and stakeholders 
could reasonably expect of all  
Council employees.

Code of practice – access  
to meetings and documents 
This covers public access to meetings 
and to the minutes of those meetings.

Policies and codes are available to the 
public from www.walkerville.sa.gov.au 
or from Council offices. 

Competitive neutrality, 
significant business activities  
and structural reform of  
public monopolies

According to Local Government’s 
Competition principles agreement, 
Council is required to issue what is 
referred to as a Clause 7 statement.

Accordingly, Council advises that it:

• has no significant businesses defined 
as Category 1 businesses under 
Competitive neutrality principles

• has no by-laws which place barriers 
on market entry, conduct or 
discriminates between competitors

• has received no complaints alleging 
a breach of competitive neutrality 
principles by the agency

• has not been involved in any 
structural reform of monopolies.

Policies and codes of conduct and practice 
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While the Local Government Act 
requires that meetings of Council and its 
committees are open to the public, there 
are some instances where issues are 
required to be discussed in confidence.

Council does not have the authority to 
classify an issue as confidential. Instead, 
confidential matters are defined by the 
Local Government Act (Section 90 and 
91) and include, but are not limited to:

• commercial-in-confidence

• Security matters

• Staff matters

• Legal advice/litigation

• Personal affairs of people living or dead

During the 2011/12 period, nineteen 
confidential items were considered 
at meetings of Council and Council 
committees.  This represents a 
considerable increase from the previous 
year, when five items were considered 
under confidentiality. 

Category Section Totals 

Personal affairs 90 (3) (a) 3

Commercial advantage  
to a person or prejudice  
council’s position 90 (3) (b) 9

Legal advice 90 (3) (h) 4

Litigation  
(actual or potential) 90 (3) (i) 3

The following confidential items were 
released: 

16 January 2012 – Announcement of  
the 2012 Citizen of the year recipient.  

6 April 2012 – Announcement of the  
2012 Volunteer of the year recipient  

Under Section 9(1) and (1a) of the 
Freedom of Information Act 1991, 
Council is required to publish an 
information statement which lists 
documents that are available to the 
community. This statement appears 
in the appendix of this report.  

In accordance with the requirements 
of the Local Government Act 1999. 
Schedule 4 1(gb), Council must report 
on all applications it receives under the 
Freedom of Information Act 1991.

In 2011/12, Council received two 
Freedom of Information applications. 
One application related to rodent vermin 
issues, the other to site history of  
104 Walkerville Terrace. 

Confidentiality
Freedom of 
information

Mayor Heather Wright and 
Selamawit Tesfaye Alemu, 
2012 Australia Day.
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Council continued to 
perform well in the LGA’s 
Workers compensation  
scheme with a steady 
increase in the annual 
bonus received for 
its claims and audit 
performance.

The OHS&W and IM system continues to 
improve the safety of Council staff through 
an extensive training framework that 
includes: accident investigation, hazard 
management, plant and machinery 
competency assessments, first aid, 
eye safety, asbestos management and 
bullying and harassment.

In 2011/12, Council conducted a review 
of all existing OHS&W and IM procedures 
and policies that would need to be 
reviewed and updated to bring Council in 
line the Work health and safety Act. The 
act is expected to be adopted in 2012/13.  

During the previous year, 12 safe 
operating procedures were reviewed  
(five relating to administration, seven  
for the depot).  

Healthy lifestyle program

Council supported a range of healthy 
lifestyle initiatives to encourage staff to 
make better health and fitness choices. 

Initiatives included: free voluntary health 
assessments, skin cancer screenings, 
eye sight screenings, shoulder and 
back massages, assistance with gym 
memberships and private health fees, 
healthy lunch and exercise programs.

Council also provided access to 
an Employee Assistance Program 
(EAP) that provides professional and 
confidential counselling to employees 
and their families.

Occupational Health, Safety & Welfare and 
Injury Management (OHS&W and IM)
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Council achieved a 94% score in the 
annual risk management review 
conducted by the Local Government 
Association Mutual Liability Scheme 
(LGAMLS).

In 2011 Council achieved four categories above the 
Metropolitan average and in 2012 Council achieved  
five above the Metropolitan average.

Walkerville’s overall percentage for the review increased 
from 90.4% in 2011 to 93.1% in 2012.

As a result the Risk Management Review and Council’s 
Liability claim history & bonus is issued to council each year.

The bonus to Council increased from $6854 to $8398  
an increase of $1544.

The table below shows how Council performed against 
eastern metropolitan councils and local government.

In focus: Council gets a 
healthy bonus

Category of risk management review
Local government 

average
Metro  

average
Walkerville

Risk management systems & frameworks 77.9% 89.0% 90.4%

Business continuity & emergency 72.1% 86.5% 96.8%

Managing committees,  
volunteers / community programs

 
89.0%

 
96.3%

 
92.0%

Contract management systems 90.0% 93.1% 94.0%

Land / assets

- general asset management

- land use & operational framework

84.3%

87.8%

93.0%

96.1%

92.0%

96.9%

Roads / systems & programmes 90.7% 94.2% 95.0%

Tree management 81.8% 92.2% 89.3%

Average overall result 84.2% 92.6% 93.1%

Photo Tony Reade 
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Photo Tony Reade 

Asset management & capital works

Infrastructure and asset 
management plans 
relating to Transport 
and Stormwater were 
updated 2011/12.

Following a review of the Infrastructure 
and management plans and the Road and 
infrastructure network, 20 year modelling 
report, a Transport capital renewal 
and stormwater upgrade program was 
developed to guide Council’s capital 
works program until 2018. 

The Road and infrastructure network,  
20 year modelling report was published 
in 2008 and is due to be updated in  
late 2012/13.

The main points of difference 
between 2008 report and the revised 
infrastructure and asset management 
plans are: the increase in projected 
asset replacement values from 2008 
to 2012 figures: redefining of Council’s 
rating conditions and a reprioritisation 
of the asset renewal program.

Capital works 
Road reconstruction work undertaken 
during 2011/12 included:

•  The reconstruction and asphalt 
resealing of Vale Street and Harris 
Road, including kerb and gutter 
maintenance and a realignment 
program prior to road resealing.

•  The commencement of drainage 
works to reduce the risk of flooding 
in Devonshire Street commenced.

•  The completion of stage 1 of new 
brick paved footpaths  on North-East 
Road (Fife Street to Milne Street)

The following work has been undertaken 
in preparation for future infrastructure 
renewal:

•  survey and design for the 
reconstruction of Clarke Street  
and St Andrews Street 

•  preliminary design work for  
Stage 2 brick paved paths on  
North East Road

•  Replacement of Linear Park 
boardwalks.

Capital works projects included in the 
2011/2012 budget but not delivered 
due to work on the North South 
Interconnection System Project Central 
Pipeline were the road resealing of: 

•  Yandra St (Wilpena to Harris)

•  Wallace St

•  Exmouth St and Warwick St 
(Walkerville Tce to Cluny Ave).

These projects have been rolled over 
and will be completed as part of 
Councils 2012/2013 works program.

Reserve maintenance  
and irrigation

Council maintains approximately  
12.4 hectares of reserve area which 
includes formal gardens, ovals, parks 
and reserves, with the River Torrens 
Linear Park, Walkerville Oval and  
Levi Park being the most significant 
open space areas in the Township.

Activities undertaken by Council’s 
maintenance team include grass 
cutting, irrigation maintenance, tree 
maintenance, lighting maintenance  
and revegetation works.

All Council ovals, formal gardens, parks 
and reserves are watered in line with 
SA Water’s guidelines and the relevant 
Code of practice.  Changes in irrigation 
practices during the previous year 
resulted in a reduction of potable water 
consumption and costs.  

The use of new technology has improved 
the quality of the bore water used on 
Walkerville Oval, reducing the reliance 
on mains water.
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Development

Development assessment

A total of 245 development 
applications were received 
during the 2011/12 year.  
This figure represents 
a 5% increase on the 
previous year.  

The combined value of these applications 
was $39,619,295. While that figure 
was substantially lower than the 
previous year, it should be noted that 
this was largely due to the $65 million 
development of the former Channel 7 site 
at Gilberton being lodged in 2010/11.   

In 2011/12 the Development 
Assessment Panel (DAP) considered 
25 applications and was the planning 
authority responsible for approving two 
particularly significant developments:

•  the redevelopment of the former 
Department of Transport, Energy and 
Infrastructure  (DTEI)  site into an 
arts themed hotel, and  

•  the development of the Walkerville 
shopping complex at 104 Walkerville 
Terrace.

Both multi-purpose developments have 
the potential to generate long-term 
social, economic and cultural benefits 
for the future of the Township.

With a combined building cost of $35, 
000, 000, Council’s DAP handled both 
the procedural matters and the merit 
based assessment of the applications.

Approvals were granted to separate 
the former DTEI car parking area near 
Walkerville Terrace from the remainder 
of the site. This area received an 
approval for the construction of the 
Walkerville Shopping Centre, which will 
include a Woolworths supermarket,  
15 specialty stores, and a basement  
car park. Work has now commenced  
on the development which is expected  
to be complete in March 2013. 

Building inspections are a critical part 
of Council’s development assessment 
role and during the financial year staff 
inspected 63% of all building applications, 
which was well in excess of Council’s 
minimum requirement of 20%.

The Town of Walkerville continued 
to experience a relatively buoyant 
residential real estate market, with 
a total of 209 property searches 
undertaken, a similar number to the 
previous year. These searches were 
undertaken vendors and form part of 
the statements that are required to  
be provided to intending purchasers. 
They include information relating to 
zoning, planning approvals, planning 
policies and rates.
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Walkerville Shopping Centre 

The new shopping centre on Walkerville 
Terrace will reactivate the town centre 
providing more retail and social 
experiences for residents and visitor. 

The architectural design is intended to enhance the  
streetscape. When completed, the centre is expected to  
employ between 100-120 people.   

The completion of the shopping centre will make a significant 
contribution to key objectives outlined in the strategic plan, 
namely: creating an active, well-connected Town Centre.

The Watson

For the redevelopment of the existing 
building on the former DTEI site, approval 
was granted to convert the building to 
accommodate a range of uses, including 
offices, restaurants, 12 hotel rooms,  
231 apartments and a roof top garden. 

The exterior of the building will be upgraded, and a new multi-
deck car park will be constructed adjacent to Warwick Street. 

The development will be known as The Watson, named in honour 
of the preeminent Australian Indigenous artist Tommy Watson.

The Watson will join an exclusive group or art series hotels 
created by the Asia Pacific Group who are renown for creating 
one-of-a-kind, award-winning art-inspired hotels. As required 
by Council’s Long-term financial plan, the dwellings within the 
building are expected to account for a 1% rate revenue growth.  

Projected rate revenue growth from the former DTEI site, the 
former Channel 7 site at Gilberton and  the Walkerville Shopping 
Centre is expected to reach a maximum of 3%. It is anticipated 
that this revenue growth will occur between 2014 and 2020.

In focus: our town centre 
is changing 
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Development

Development Assessment  
Panel (DAP)

The Development Assessment Panel 
(DAP) met on seven occasions during 
the year to consider 10 items.

One appeal relating to a DAP decision 
was lodged with the Environment 
Resources and Development Court. 
The result of this appeal was yet to be 
determined at the time of publication of 
this annual report.

Planning policy

There were no changes to Council’s 
Development plan during 2011/12. 

As part of The 30 year plan for Greater 
Adelaide, the State Government 
commenced work on the Inner metro 
rim structure plan which seeks to:

•  assist in achieving the population, 
dwelling and employment targets  
of the 30 year plan

•  identify and facilitate the resolution 
of strategic infrastructure issues

•  facilitate the rezoning of land 
for residential and employment 
purposes. 

Council commented on early drafts 
of the Inner metro rim structure plan 
in an effort to align it with the Town 
of Walkerville’s urban master plan. A 
shift in focus by State Government to 
the Adelaide CBD has meant the plan 
has not been finalised. At the time of 
publication of this annual report, the 
plan had not been publicly released.

Looking forward 

All councils must ensure their 
Development plans are consistent  
with The 30-year plan for Greater 
Adelaide, and the statutory process  
for achieving this is known as the 
Strategic directions report. The process 
began in mid-2012 under the banner 
Your Town. In September 2012, Council 
held a community workshop inviting 
members of the community and key 
stakeholders to identify priorities 
around three key themes:

•  Identifying & developing mixed-use 
development options 

• Creating an active, well-connected 
and vibrant Town Centre 

• Connecting places in the Town of 
Walkerville 

An open invitation to participate and 
send submissions to the Strategic 
directions review was promoted through 
local media, Council website and 
through direct invitation. A summary 
of submissions will be fed into the final 
Strategic directors report.

The draft River Torrens Linear Park 
(eastern section) management plan 
has been commissioned by the State 
Government to examine:

• the role and management of  
Linear Park

• safety and risk management

• recreation 

• future development.  

To complement this plan, Council will 
launch an Open space strategy, to 
investigate the potential future use of 
Linear park, and the design of its parks 
and reserves.

Given the expected increase of residents 
due to residential and commercial 
developments, Council also plans to 
produce a Movement strategy and a Local 
area traffic management plan which will 
focus on reducing vehicle congestion and 
improving infrastructure and amenities 
for pedestrians and cyclists.

Council has also commenced  
research into the introduction of an 
electronic development application 
lodgement and assessment system. 
The system is expected to be user 
friendly and reflects Council’s continued 
support of environmentally friendly 
administrative practises.

 

Mayor Heather Wright  
with Khadija Gbla.
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Supporting community

Community fund

The fund contributes to local community 
groups to support events, services and 
programs that benefit the community.  
The fund also supports individuals to 
attend interstate and international events.

During the year Council supported the 
following groups and individuals:

•  Walkerville Lawn Tennis Club Inc 
Purchase of new maintenance 
equipment to the value of $1000.

•  YMCA of Inner North East  
Purchase of new sporting equipment  
to the value of $1720.

•  Joshua Haynes 
$200 towards cost associated with  
competing at the 2012 National 
gymnastics championships in Sydney. 

•  Rebecca Muecke  
$200 towards costs associated with 
taking part in the 2012 World choir 
games in San Francisco. 

Community bus 
Council offers a community bus service 
which is outsourced and operated by a 
professional company with experienced 
and trained staff. This weekly service 
picks up residents from the front door  
of their own home, takes them to the 
North Park shopping centre and returns 
them to their home. 

This service receives some funding 
($9000) from HACC and is available  
for elderly and frail residents and  
their carers. 

Events 
Fostering events that celebrate creativity 
and enrich our cultural life is part of 
Council’s strategic vision – which is just 
one of the reasons that Council supported 
the following events in 2011/12.

•  Town of Walkerville miniature 
Christmas pageant   
Every year, this much-loved Christmas 
classic attracts hundreds of people 
of all ages. The brainchild of local 
resident Peter Golding, the pageant 
celebrated its 10 year anniversary in 
2011. About 1500 people attended the 
event and $2193.70 was raised for  
the Channel 9 Telethon.   

•  Carols in the village 
More than 1000 people enjoyed a 
diverse program of entertainment 
including activities run by the YMCA, 
live music from the Kensington and 
Norwood Brass Band, choirs from 
Walkerville Primary School and St 
Andrews School and, of course, a 
visit from Father Christmas. Food 
was provided by the local Rotary 
Club, Walkerville Sports Club, 
Walkerville Bowling Club and St 
Andrews School.  Donations of food 
were collected for the Salvation Army 
Christmas Appeal.

•  Volunteer of the year award 
This annual luncheon was held in 
May 2012 to recognise and thank 
the numerous community groups 
and volunteers who assist Council in 
providing services to the community. 
The award was presented to Rosslyn 
Obst. The event was part of National 
Volunteer Week.

•  Australia Day awards  
More than 40 people attended 
Council’s Australia Day celebrations 
at the Walkerville Oval. Three 
residents become Australian  
Citizens during a ceremony hosted  
by Mayor Heather Wright.

Home and Community Care 
(HACC) Services 

Town of Walkerville and City of Prospect 
jointly support programs for the most 
vulnerable residents in our community.  
The aim of these programs is to help 
elderly, disabled and frail residents (and 
their carers) to who wish to remain in 
their home.  

Trained staff visit and residents and 
deliver services that are tailored to  
their situation. These include:  
domestic assistance, social support, 
home maintenance, transport (i.e. 
to medical appointments), home 
modification and advocacy. 

Council’s Home assist services are 
mainly funded through the Home and 
Community Care (HACC) program, 
which is a joint Commonwealth and 
State Government initiative.

In 2011/12 the program assisted 246 
residents of Walkerville. This is an 
increase from 209 residents in the 
previous year.

Hours of service delivery in this  
financial year totalled 5432, compared  
to 4185 hours from the previous year.
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His Excellency Rear Admiral, Kevin 
Scarce, Governor of South Australia and 
Mrs Liz Scarce were special guests at  
the Volunteer of the year luncheon held 
on Friday, 18 May 2012. 

While the presence of the Governor added a particular 
excitement to the proceedings –the focus remained firmly  
on the volunteers. As Mayor Heather Wright observed, 

‘Volunteers are really special individuals. 
They give their time, their compassion 
and their considerable talents to making 
life better for people they don’t even 
know. Our communities are more 
enriching and inclusive places, because 
of the work done by volunteers.’

In 2012 six people were nominated in the  
Volunteer of the year awards.  

• Dennis Schlein and Andrew Jenkins – were jointly 
nominated for their outstanding voluntary service to  
the Walkerville Football Club. 

• Rosslyn Obst – was nominated for her decades of  
voluntary service to Walkerville and beyond.  

• The Minne Family – Ken, Anne and Walter – showed  
that the family that volunteers together, wins together!  
The Minne’s were nominated for their work with 
Neighbourhood Watch.

From this diverse group of nominees, Rosslyn Obst was named 
the 2012 Volunteer of the year.

Through four decades of voluntary service, Rosslyn has made 
an outstanding contribution to a number of organisations in 
Walkerville and beyond. Since the 1990s she has supported 
Meal and Wheels for the Prospect Kitchen and is involved in the 
monthly community lunches for older citizens in Walkerville 
and Prospect. Her work has touched the lives of people of all 
ages and from all walks of life.

In focus: a generous spirit 

Photo Alex Makeyer

(back left to right) Mayor, Governor, Dennis Schlein, Andrew Jenkins, Ken Minnie, Walter Minnie.
(front) Rosslyn Obst, Anne Minnie
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Youth

Walkerville Council and 
the City of Prospect, jointly 
support the employment 
of a youth development 
officer to coordinate a 
range of programs and 
initiatives for young people 
aged between 16 and 25 
years.  The position is 
based within the City of 
Prospect.  

Youth programs and activity in  
2011/12 included:  

Get the drift 
In February 2012, more than 300 
teenagers from Adelaide’s eastern 
suburbs gathered at the Adelaide 
Festival Centre for Get the drift. This 
was the fourth youth event organised  
by the Eastern Region Alliance.

Young people took part in workshops 
facilitated by the Eastern Region Youth 
Network (ERYN). Topics included: driver 
safety, body image, cultural awareness, 
relaxation, healthy relationships, safe 
partying, fitness and recreation. 

Youth Parliament 

Three young people were sponsored 
to participate in the 2012 YMCA Youth 
Parliament. This program gives young 
people an opportunity to be heard by 
people in government who have the 
power to make laws an influence change.

On the same wave

In December 2011, thirteen 
metropolitan Councils, pooled their 
resources for a project designed to 
teach young people how to be safe in the 
ocean. Participants learned learn how a 
beach rescue is conducted, how to swim 
safely in the surf and the importance of 
sun protection.

The program was established in 2008, 
to address the rising reports of near 
misses and fatalities involving members 
of new and emerging communities on 
South Australian beaches. 

Prospect and Walkerville Youth 
Advisory Committee (YAC)

Eight youth initiative grant applications 
were approved during 2011/12. The 
committee worked with funding 
recipients to implement a range of  
youth programs. The committee also 
provided assistance to implement  
two new programs: Club 5082 and Get 
back to boot camp. 

Club 5082   
Club 5082 gives young bands and solo 
musicians, aged 25 years or under, 
the opportunity to work with industry 
professionals and perform in front of 
a live audience Performances are held 
at Prospect Town Hall on Thursday 
nights from 7pm.  This program was 
established by the Prospect and 
Walkerville Youth advisory committee 
in partnership with Learning Music 
Australia and Folk Federation.  

Get back to boot camp   
Supported by the Prospect and 
Walkerville Youth Advisory Committee 
(YAC), Get back to boot camp was 
introduced to encourage young people to 
get active and enjoy after-school fitness 
sessions in a fun and safe environment.  
The group meets each Wednesday at 
Levi Oval between 4-5pm. 

When it hits the fan 

When it hits the fan is a pocket-sized 
guide for young people with the latest 
information on essential support 
services. This initiative is supported by 
the Eastern Region Youth Network, the 
Eastern Region Alliance and the Office 
for Youth. Every year 13,000 guides are 
distributed to year 10 students in the 
eastern region.

YouthFM

YouthFM is a joint initiative of Cities 
of Burnside, Campbelltown, Norwood 
Payneham & St Peters, Prospect,  
Town of Walkerville and Three D Radio. 
The YouthFM radio show is produced  
by, and for, young people. The YouthFM 
airs Thursdays 4-5pm on Three D Radio 
93.7 FM. 

YouthFM provides training, development 
and career pathways in radio production; 
giving young people a platform to 
promote youth events and services, as 
well as air time to young musicians.

Eastern Region Youth Network 
(ERYN) 

ERYN has more than 100 members 
ranging from local government officers, 
youth service providers, government 
agencies, peak bodies, church groups 
and education institutes. In 2011/12, 
ERYN meetings were well attended, 
giving all participants a valuable 
opportunity to come together and 
exchange ideas and build the profile  
of the network.
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Dog and cat 
management

Waste  
management

In association with the Dog and Cat 
Management Board, Council continued 
to provide educational programs and 
information to the community on 
responsible pet ownership and urban 
animal management to ensure the 
safety of residents and the wellbeing  
of animals.

Council delivers the compliance and 
inspectorial service to the community 
through a collaborative agreement with 
the City of Prospect.

Dog registrations 870

Dog complaints:        

barking 6

wandering   17

attacks (involving people)    4

attacks (involving other animals)   2

Cat complaints: 0

Domestic Waste Collection

Walkerville Council is a member of the 
Eastern Waste Management Authority 
(East Waste), a regional subsidiary 
compromising six metropolitan councils.

East Waste provides a three bin service 
to Walkerville residents which includes 
a 140 litre waste bin (collected weekly), 
a 140 litre bin for recyclables (collected 
fortnightly) and a 240 litre green organic 
bin (collected fortnightly).

In the past year, East Waste collected 
the following volumes of waste:

Domestic waste 1836 tonnes

Recyclables  796 tonnes

Green organics 948 tonnes

An average of about 48% of waste 
collected by East Waste is 
diverted from landfill and either 
recycled or reused.

East Waste’s latest annual report is 
enclosed in this report. (Refer annual 
reports regional subsidiaries). 

Highbury Landfill Authority (HLA)

East Waste operated a landfill at 
Highbury from 1971 to 1996.  When 
operations ceased, the HLA was 
established to administer the closure  
of the site. 

Council has a 9.24% share in the 
Authority. 

Kiki Magro, CEO, served as Council’s 
representative on the HLA Board during 
2011/12.

HLA’s latest annual report is enclosed.  
Refer annual reports regional 
subsidiaries.

Waste Care SA

Waste Care SA is a regional subsidiary 
comprising six metropolitan councils. 

Council was represented on the Waste 
Care SA Board by Cr David Whiting.

 Waste Care SA’s latest annual report is 
enclosed. Refer annual reports regional 
subsidiaries
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Environmental health

The Eastern Health Authority (EHA) is a 
regional subsidiary of the Council and 
delivers a wide range of environmental 
health services to the community 
including: immunisation services, 
surveillance of food safety, sanitation 
and disease control and licensing of 
supported residential facilities.

EHA’s staff has delegated responsibility 
under the Public and environmental 
health Act 1987, the Food Act 2001, the 
Supported residential facilities Act 1992, 
the Environment protection Act 1993 
and the Local Government Act 1999. 

EHA’s latest annual report is enclosed 
in this report. (Refer annual reports 
regional subsidiaries).
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Financial management

Council managed its 
financial affairs in an 
effective and efficient 
manner while continuing 
to deliver essential and 
desired community 
services, and maintain 
critical community 
infrastructure.

The financial reports will show that all 
financial Key Performance Indicators 
(KPIs) have been achieved within the 
respective target ranges previously set 
by Council. A small operating deficit has 
resulted from operations while capital 
expenditure levels have been maintained 
to ensure long-term assets such as 
plant, buildings and infrastructure are 
replaced at the same rate their useful 
life diminishes.

Council has again ended the year in a 
sound financial position with a strong 
balance sheet including cash reserves, 
all asset categories being managed and 
maintained, and accounts payable and 
receivable trading within terms.

Property rates 

Council is responsible for providing 
health, waste and other services as well 
as maintaining building, recreational and 
infrastructure assets for and on behalf 
of the community. Through our annual 
planning and budget process, Council 
establishes what services will be provided 
together with operational overheads, and 
determines the expected cost.

Council aims to raise sufficient funds to 
meet all identified costs for each year, and 
does this by charging a rate on property. 
While some money is received from other 
sources such as grants and fees, the 
largest portion (approximately 80%) of the 
money that Council needs comes from the 
property rates it charges.

Rating strategy

The rating strategy is a broad statement 
by the Council on the approach that it will 
take in determining rates and the reasons 
for this approach. This process helps to 
ensure accountability to the community.

The rating strategy for 2011-2012 was 
adopted by Council as part of Council’s 
Annual business plan for that year. It 
takes into account:

•  valuations set by the Valuer-General
•  the Town of Walkerville Strategic 

Directions 2008-2018
•  inflation rates and Consumer Price 

Index (CPI)
•  the Local Government Price Index
•  the effect of rates on local business
•  employment rates
•  interest rates
•  Council’s loan borrowings
•  any financial change imposed by 

legislation
•  physical infrastructure requirements
•  environmental impacts and 

opportunities
•  income from fees and charges
•  income from grants
•  income from other sources.

Council continues to apply rates based 
on capital value of property as provided 
annually by the Valuer-General’s office 
and land use.

Council endeavors to ensure rates are 
kept to a responsible level, consistent 
with meeting the needs and demands 
of the local community in maintaining 
infrastructure and providing services. 
Council also seeks to ensure that rates 
are applied fairly and equitably across 
the community. This is achieved by 
applying differential rates based on 
property use, currently residential, 
commercial and all other.

In 2011/12 the revenue raised from 
rates totalled $5.81 million, an increase 
of 6.5% (including growth) from the 
previous year.

The average residential rate increased 
from $1494 to $1580. Council provided 
a total of $170,759 in mandatory and 
discretionary rate rebates to eligible 
community groups.

How your rates compared  
in 2011/12?

Average residential value of $714,000

$1424  Burnside 

$1505  Town of Walkerville  

$1618  NP&S*eters

$1915  Campbelltown 

$1961  Prospect 

$2475  Tea Tree Gully 

*Norwood, Payneham & St Peters
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Council Certificate
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Principal Financial Statements

Statement of Comprehensive Income      
for the year ended 30 June 2012       

2012 2011

INCOME Notes $ $

Rates 2  5,855,701  5,496,524 

Statutory charges 2  211,114  261,497 

User charges 2  480,262  460,670 

Grants, subsidies & contributions 2  277,640  740,828 

Investment income 2  101,677  152,824 

Reimbursements 2  45,196  25,299 

Other income 2  66,477  34,337 

Total Income  7,038,067  7,171,979 

EXPENSES
Employee costs 3  2,338,651  2,125,472 

Materials, contracts & other expenses 3  4,222,698  3,717,853 

Depreciation, amortisation & impairment 3  1,997,889  1,912,219 

Finance costs 3  42,679  78,483 

Net loss – joint ventures & associates 19  77,949  74,165 

Total Expenses  8,679,866  7,908,192 

OPERATING SURPLUS / (DEFICIT)  (1,641,797)  (736,213)

Asset disposal & fair value adjustments 4  (238,817)  (314,913)

Amounts received specifically for new or upgraded assets 2  341,000  327,000 

NET SURPLUS / (DEFICIT) transferred to Equity Statement  (1,539,616)  (724,126)

Other Comprehensive Income

Changes in revaluation surplus – infrastructure, property, plant & equipment 9 - 4,671,043 

Transfer to accumulated surplus direct on establishment  
of new Sec 41 Committee

- 2,248 

Total Other Comprehensive Income           -  4,673,291 

TOTAL  COMPREHENSIVE  INCOME  (1,539,616)  3,949,165 

Share of Net Surplus / (Deficit)

Council (1,539,616) (724,126)

(1,539,616) (724,126)

Share of Other Comprehensive Income

Council - 4,673,291 

- 4,673,291 

TOTAL  COMPREHENSIVE  INCOME  (1,539,616)  3,949,165 

This Statement is to be read in conjunction with the attached Notes.
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Balance Sheet      
as at 30 June 2012       

2012 2011

ASSETS Notes $ $

Current Assets

Cash and cash equivalents 5 1,709,212 2,034,860 

Trade & other receivables 5 341,407 378,293 

Inventories 5 5,792 5,938 

Total Current Assets 2,056,411 2,419,091 

Non-current Assets

Financial Assets 6 183,215 202,489 

Equity accounted investments in Council businesses 6 38,255 58,608 

Infrastructure, Property, Plant & Equipment 7 98,142,632 98,789,952 

Other Non-current Assets 6 518,102 119,640 

Total Non-current Assets 98,882,204 99,170,689 

Total Assets 100,938,615 101,589,780 

LIABILITIES
Current Liabilities

Trade & Other Payables 8 1,836,500 854,536 

Borrowings 8 76,872 152,165 

Provisions 8 300,315 311,534 

Total Current Liabilities 2,213,687 1,318,235 

Non-current Liabilities

Borrowings 8 515,866 592,738 

Provisions 8 31,697 19,422 

Liability - Equity accounted Council businesses 8 491,217 433,621 

Total Non-current Liabilities 1,038,780 1,045,781 

Total Liabilities 3,252,467 2,364,016 

NET ASSETS 97,686,148 99,225,764 

EQUITY
Accumulated Surplus 32,270,476 33,212,541 

Asset Revaluation Reserves 9 65,401,622 65,401,622 

Other Reserves 9 14,050 611,601 

TOTAL EQUITY 97,686,148 99,225,764 

This Statement is to be read in conjunction with the attached Notes.

Principal Financial Statements
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Statement of Changes in Equity      
for the year ended 30 June 2012    
 

Accumulated
Surplus

Asset 
Revaluation 
Reserve

Other 
Reserves

TOTAL 
EQUITY

Notes $ $ $ $

2012

Balance at end of previous reporting period 33,212,541 65,401,622 611,601 99,225,764 

Restated opening balance 33,212,541 65,401,622 611,601 99,225,764 

Net Surplus / (Deficit) for Year (1,539,616) - - (1,539,616)

Other Comprehensive Income

Transfers between reserves 597,551 - (597,551) - 

Balance at end of period 32,270,476 65,401,622 14,050 97,686,148 

2011

Balance at end of previous reporting period 34,119,970 60,730,579 426,050 95,276,599 

Restated opening balance 34,119,970 60,730,579 426,050 95,276,599 

Net Surplus / (Deficit) for Year (724,126) - - (724,126)

Other Comprehensive Income

Changes in revaluation surplus  
– infrastructure, property, plant & equipment

- 4,671,043 - 4,671,043 

Transfer to accumulated surplus direct on 
establishment of new Sec 41 Committee

2,248 - - 2,248 

Transfers between reserves (185,551) - 185,551 - 

Balance at end of period 33,212,541 65,401,622 611,601 99,225,764 

This Statement is to be read in conjunction with the attached Notes.



 

50

Cash Flow Statement      
for the year ended 30 June 2012       

2012 2011

CASH FLOWS FROM OPERATING ACTIVITIES Notes $ $

Receipts

Operating Receipts  7,001,181  7,240,282 

Investment receipts  101,677  152,824 

Payments

Operating payments to suppliers & employees  (5,606,572)  (6,424,301)

Finance payments  (42,679)  (78,483)

Net Cash provided by (or used in) Operating Activities  1,453,607  890,322 

CASH FLOWS FROM INVESTING ACTIVITIES
Receipts

Amounts specifically for new or upgraded assets  341,000  327,000 

Sale of replaced assets  72,264  27,909 

Repayments of loans by community groups  19,758  21,016 

Direct contribution to equity new Sec 41 Committee  -  2,248 

Payments

Expenditure on renewal/replacement of assets  (1,617,375)  (1,555,023)

Expenditure on new/upgraded assets  (442,737)  (674,501)

Net Cash provided by (or used in) Investing Activities  (1,627,090)  (1,851,351)

CASH FLOWS FROM FINANCING ACTIVITIES
Payments

Repayments of Borrowings  (152,165)  (144,469)

Net Cash provided by (or used in) Financing Activities  (152,165)  (144,469)

Net Increase (Decrease) in cash held  (325,648)  (1,105,498)

Cash & cash equivalents at beginning of period 11  2,034,860  3,140,358 

Cash & cash equivalents at end of period 11  1,709,212  2,034,860 

This Statement is to be read in conjunction with the attached Notes.

Principal Financial Statements
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The principal accounting policies adopted 
in the preparation of the financial report 
are set out below. These policies have 
been consistently applied to all the years 
presented, unless otherwise stated.

1  Basis of Preparation
1.1  Compliance with Australian 
Accounting Standards

This general purpose financial report 
has been prepared in accordance with 
Australian Accounting Standards as 
they apply to not-for-profit entities, 
other authoritative pronouncements of 
the Australian Accounting Standards 
Board, Interpretations and relevant South 
Australian legislation.

The financial report was authorised for 
issue by certificate under regulation 
14 of the Local Government (Financial 
Management) Regulations 2011 dated  
23 November 2012.

1.2  Historical Cost Convention

Except as stated below, these financial 
statements have been prepared in 
accordance with the historical cost 
convention.

1.3  Critical Accounting Estimates

The preparation of financial statements 
in conformity with Australian Accounting 
Standards requires the use of certain 
critical accounting estimates, and 
requires management to exercise 
its judgement in applying Council’s 
accounting policies.  The areas involving a 
higher degree of judgement or complexity, 
or areas where assumptions and 
estimates are significant to the financial 
statements are specifically referred to in 
the relevant sections of this Note.

1.4  Rounding

All amounts in the financial statements 
have been rounded to the nearest dollar.

2  The Local Government 
Reporting Entity
Town of Walkerville is incorporated under 
the SA Local Government Act 1999 and 
has its principal place of business at 66 
Walkerville Terrace, Gilberton.  These 
financial statements include the Council’s 
direct operations and all entities through 
which Council controls resources to 
carry on its functions.  In the process of 
reporting on the Council as a single unit, 
all transactions and balances between 
activity areas and controlled entities have 
been eliminated.

Trust monies and property held by Council 
but subject to the control of other persons 
have been excluded from these reports.  A 
separate statement of moneys held in the 
Trust Fund is available for inspection at the 
Council Office by any person free of charge.

3  Income recognition
Income is measured at the fair value of 
the consideration received or receivable.  
Income is recognised when the Council 
obtains control over the assets comprising 
the income, or when the amount 
due constitutes an enforceable debt, 
whichever first occurs. 

Where grants, contributions and 
donations recognised as incomes during 
the reporting period were obtained on 
the condition that they be expended 
in a particular manner or used over a 
particular period, and those conditions 
were undischarged as at the reporting 
date, the amounts subject to those 
undischarged conditions are disclosed in 
these notes.  Also disclosed is the amount 
of grants, contributions and receivables 
recognised as incomes in a previous 
reporting period which were obtained in 
respect of the Council’s operations for the 
current reporting period.

4  Cash, Cash Equivalents and 
other Financial Instruments
Cash Assets include all amounts readily 
convertible to cash on hand at Council’s 
option with an insignificant risk of changes 
in value with a maturity of three months or 
less from the date of acquisition.

Receivables for rates and annual charges 
are secured over the subject land, and 
bear interest at rates determined in 
accordance with the Local Government 
Act 1999.  Other receivables are generally 
unsecured and do not bear interest.

All receivables are reviewed as at the 
reporting date and adequate allowance 
made for amounts the receipt of which is 
considered doubtful.

All financial instruments are recognised 
at fair value at the date of recognition.  
A detailed statement of the accounting 
policies applied to financial instruments 
forms part of Note 13.

5  Inventories
Inventories held in respect of stores 
have been valued by using the weighted 
average cost on a continual basis, after 
adjustment for loss of service potential.  
Inventories held in respect of business 
undertakings have been valued at the 
lower of cost and net realisable value.

Notes  
to, and forming part of, the Principal Financial Statements
for the year ended 30 June 2012

Note 1  Significant Accounting Policies
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 6  Infrastructure, Property, 
Plant & Equipment

6.1  Initial Recognition

All assets are initially recognised at cost. 

All non-current assets purchased or 
constructed are capitalised as the 
expenditure is incurred and depreciated as 
soon as the asset is held “ready for use”. 
Cost is determined as the fair value of the 
assets given as consideration plus costs 
incidental to the acquisition, including 
architects’ fees and engineering design 
fees and all other costs incurred. The cost 
of non-current assets constructed by the 
Council includes the cost of all materials 
used in construction, direct labour on the 
project and an appropriate proportion of 
variable and fixed overhead.

Capital works still in progress at balance 
date are recognised as other non-current 
assets and transferred to infrastructure, 
property, plant & equipment when 
completed ready for use.

For assets acquired at no cost or for 
nominal consideration, cost is determined 
as fair value at the date of acquisition.

6.2  Materiality

Assets with an economic life in excess of 
one year are only capitalised where the 
cost of acquisition exceeds materiality 
thresholds established by Council for 
each type of asset.  In determining (and 
in annually reviewing) such thresholds, 
regard is had to the nature of the asset 
and its estimated service life.  

At this time the materiality threshold as 
determined by Council is $1,000 for all 
asset catergories.

6.3  Subsequent Recognition

Certain asset classes are revalued on a 
regular basis such that the carrying values 
are not materially different from fair value.  
For infrastructure and other asset classes 
where no active market exists, fair value is 
determined to be the current replacement 
cost of an asset less, where applicable, 
accumulated depreciation calculated on 
the basis of such cost to reflect the already 
consumed or expired future economic 
benefits of the asset. Further detail of 
existing valuations, methods and valuers 
are provided at Note 7.  

6.4  Depreciation of Non-Current Assets 

Other than land, all infrastructure, 
property, plant and equipment assets 
recognised are systematically depreciated 
over their useful lives on a straight-line 
basis which, in the opinion of Council, best 
reflects the consumption of the service 
potential embodied in those assets.

Major depreciation periods for each class 
of asset are shown below.  Depreciation 
periods for infrastructure assets have been 
estimated based on the best information 
available to Council, but appropriate records 
covering the entire life cycle of these assets 
are not available, and extreme care should 
be used in interpreting financial information 
based on these estimates.

Buildings & Other Structures  2 to 100 yrs

Roadways pavement types 70 to 100 yrs

Roadways surface types 15 to 50 yrs

Kerb & watertable 70 yrs

Footpath types 15 to 40 yrs

Stormwater drainage 65 to 100 yrs

Other infrastructure 20 yrs

Structures 25 to 100 yrs

Reserve furniture   4 to 80 yrs

Plant & Equipment 5 yrs

Furniture & Fittings 2 to 19 yrs

Library Books 10 to 15 yrs

6.5  Impairment

Assets that have an indefinite useful 
life are not subject to depreciation and 
are reviewed annually for impairment.  
Assets that are subject to depreciation 
are reviewed for impairment whenever 
events or changes in circumstances 
indicate that the carrying amount may 
not be recoverable.  An impairment loss 
is recognised for the amount by which 
the asset’s carrying amount exceeds its 
recoverable amount (which is the higher of 
the present value of future cash outflows 
or value in use).

For assets whose future economic 
benefits are not dependent on the ability to 
generate cash flows, and where the future 
economic benefits would be replaced if 
Council were deprived thereof, the value in 
use is the depreciated replacement cost.  
In assessing impairment for these assets, 
a rebuttable assumption is made that the 
current replacement cost exceeds the 
original cost of acquisition.

Where an asset that has been revalued is 
subsequently impaired, the impairment is 
first offset against such amount as stands 
to the credit of that class of assets in Asset 
Revaluation Reserve, any excess being 
recognised as an expense.

6.6  Borrowing Costs 

Borrowing costs in relation to qualifying 
assets (net of offsetting investment 
revenue) have been capitalised in 
accordance with AASB 123 “Borrowing 
Costs”.  The amounts of borrowing costs 
recognised as an expense or as part of 
the carrying amount of qualifying assets 
are disclosed in Note 3, and the amount 
(if any) of interest revenue offset against 
borrowing costs in Note 2.

Note 1  Significant Accounting Policies  (continued)

Notes  
to, and forming part of, the Principal Financial Statements
for the year ended 30 June 2012
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7  Payables

7.1  Goods & Services

Creditors are amounts due to external 
parties for the supply of goods and 
services and are recognised as liabilities 
when the goods and services are received.  
Creditors are normally paid 30 days 
after the month of invoice.  No interest is 
payable on these amounts.

7.2  Payments Received in  
Advance & Deposits

Amounts received from external parties in 
advance of service delivery, and security 
deposits held against possible damage 
to Council assets, are recognised as 
liabilities until the service is delivered 
or damage reinstated, or the amount is 
refunded as the case may be.

8  Borrowings
Loans are carried at their principal 
amounts which represent the present 
value of future cash flows associated with 
servicing the debt.  Interest is accrued 
over the period to which it relates, and is 
recorded as part of ‘Payables’.  

9  Employee Benefits

9.1  Salaries, Wages &  
Compensated Absences

Liabilities for employees’ entitlements 
to salaries, wages and compensated 
absences expected to be paid or settled 
within 12 months of reporting date are 
accrued at nominal amounts (including 
payroll based oncosts) measured in 
accordance with AASB 119. 

Liabilities for employee benefits not 
expected to be paid or settled within  
12 months are measured as the present 
value of the estimated future cash 
outflows (including payroll based oncosts) 
to be made in respect of services provided 
by employees up to the reporting date.  
Present values are calculated using 
government guaranteed securities rates 
with similar maturity terms.

An accrual is made for 50% of unused 
sick leave for those Employees covered 
under ASU EB Agreement Number 6. 
Otherwise Council experience indicates 
that, on average, sick leave taken in 
each reporting period is less than the 
entitlement accruing in that period, and 
this experience is expected to recur in 
future reporting periods.  Council does not 
make payment for untaken sick leave.

9.2  Superannuation

The Council makes employer 
superannuation contributions in respect 
of its employees to the Local Government 
Superannuation Scheme.  The Scheme 
has two types of membership, each of 
which is funded differently.  No changes 
in accounting policy have occurred during 
either the current or previous reporting 
periods.  Details of the accounting policies 
applied and Council’s involvement with the 
schemes are reported in Note 18.

10  Construction Contracts
Construction works undertaken by 
Council for third parties are generally 
on an agency basis where the third 
party reimburses Council for actual 
costs incurred, and usually do not 
extend beyond the reporting period.  
As there is no profit component, such 
works are treated as 100% completed. 
Reimbursements not received 
are recognised as receivables and 
reimbursements received in advance  
are recognised as ‘payments received  
in advance’.

11  Joint Ventures and 
Associated Entities
Council participates in cooperative 
arrangements with other Councils for 
the provision of services and facilities.  
Council’s interests in cooperative 
arrangements, which are only recognised 
if material, are accounted for in 
accordance with AASB 128 and set out  
in detail in Note 19.

12  Leases
Lease arrangements have been accounted 
for in accordance with Australian 
Accounting Standard AASB 117.

In respect of finance leases, where 
Council substantially carries all of the 
risks incident to ownership, the leased 
items are initially recognised as assets 
and liabilities equal in amount to the 
present value of the minimum lease 
payments.  The assets are disclosed 
within the appropriate asset class, and 
are amortised to expense over the period 
during which the Council is expected to 
benefit from the use of the leased assets.  
Lease payments are allocated between 
interest expense and reduction of the 
lease liability, according to the interest 
rate implicit in the lease.

In respect of operating leases, where the 
lessor substantially retains all of the risks 
and benefits incident to ownership of the 
leased items, lease payments are charged 
to expense over the lease term.

13  GST Implications
In accordance with UIG Abstract 1031 
‘Accounting for the Goods & Services Tax’
• Receivables and Creditors include GST 

receivable and payable.
• Except in relation to input taxed 

activities, revenues and operating 
expenditures exclude GST receivable 
and payable.

• Non-current assets and capital 
expenditures include GST net of any 
recoupment.

• Amounts included in the Statement  
of Cash Flows are disclosed on a 
gross basis.
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14  Pending Accounting 
Standards
Certain new accounting standards and UIG 
interpretations have been published that 
are not mandatory for the 30 June 2012 
reporting period and have not been used in 
preparing these reports.
• AASB 9  Financial Instruments
• AASB 10  Consolidated Financial 

Statements
• AASB 11  Joint Arrangements
• AASB 12  Disclosure of Interests in 

Other Entities
• AASB 13  Fair Value Measurement
• AASB 119  Employee Benefits
• AASB 127  Separate Financial 

Statements
• AASB 128  Investments in Associates 

and Joint Ventures
• AASB 2010-6 Amendments to 

Australian Accounting Standards 
[AASBs 1 & 7]

• AASB 2010-7 Amendments to 
Australian Accounting Standards 
arising from AASB 9 [AASBs 1, 3, 4, 
5, 7, 101, 102, 108, 112, 118, 120,  
121, 127, 128, 131, 132, 136, 137, 1 
39, 1023, & 1038 and Interpretations 
2, 5, 10, 12, 19, & 127]

• AASB 2011-1 Amendments to 
Australian Accounting Standards 
arising from the Trans-Tasman 
Convergence Project  [AASB 1, AASB 5, 
AASB 101, AASB 107, AASB 108, AASB 
121, AASB 128, AASB 132 & AASB 134 
and Interpretations 2, 112 & 113]

• AASB 2011-5 Amendments to 
Australian Accounting Standards – 
Extending Relief from Consolidation, 
the Equity Method and Proportionate 
Consolidation  [AASB 127, AASB 128  
& AASB 131]

• AASB 2011-7 Amendments to 
Australian Accounting Standards 
arising from the Consolidation and 
Joint Arrangements Standards [AASB 
1, 2, 3, 5, 7, 9, 2009-11, 101, 107, 112, 
118, 121, 124, 132, 133, 136, 138, 139, 
1023 & 1038 and Interpretations 5, 9, 
16 & 17]  

• AASB 2011-8 Amendments to 
Australian Accounting Standards 
arising from AASB 13 [AASB 1, 2, 3, 
4, 5, 7, 9, 2009-11, 2010-7, 101, 102, 
108, 110, 116, 117, 118, 119, 120, 121, 
128, 131, 132, 133, 134, 136, 138, 
139, 140, 141, 1004, 1023 & 1038 and 
Interpretations 2, 4, 12, 13, 14, 17, 19, 
131 & 132]

• AASB 2011-9 Amendments to 
Australian Accounting Standards 
– Presentation of Items of Other 
Comprehensive Income  [AASB 1, 5,  
7, 101, 112, 120, 121, 132, 133, 134, 
1039 & 1049]

• AASB 2011-10 Amendments to 
Australian Accounting Standards 
arising from AASB 119 (September 
2011) [AASB 1, AASB 8, AASB 101, 
AASB 124, AASB 134, AASB 1049 & 
AASB 2011-8 and Interpretation 14]

• AASB 2011-12 Amendments to 
Australian Accounting Standards 
arising from Interpretation 20 [AASB 1]

(Standards not affecting local government 
have been excluded from the above list.)

Council is of the view that none of the 
above new standards or interpretations 
will affect any of the amounts recognised 
in the financial statements, but that they 
may impact certain information otherwise 
disclosed.

The Australian Accounting Standards 
Board is currently reviewing AASB 1004 
Contributions.  It is anticipated that the 
changes resulting from this review may 
have a material effect on the timing of the 
recognition of grants and contributions, 
but the financial consequences cannot 
be estimated until a revised accounting 
standard is issued.

Note 1  Significant Accounting Policies  (continued)

Notes  
to, and forming part of, the Principal Financial Statements
for the year ended 30 June 2012
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Note 2  Income      
       

2012 2011

RATES  REVENUES Notes $ $

General Rates 5,810,686 5,458,976 

Less: Mandatory rebates (145,340) (138,799)

Less: Discretionary rebates, remissions & write offs (38,102) (29,360)

5,627,244 5,290,817 

Other Rates (including service charges)

Natural Resource Management levy 213,203 193,039 

213,203 193,039 

Other Rates (including service charges)

Penalties for late payment 15,437 13,369 

15,437 13,369 

Less: Discretionary rebates, remissions & write offs (183) (701)

5,855,701 5,496,524 

STATUTORY CHARGES
Town planning fees 143,757 193,889 

Animal registration fees & fines 27,595 27,733 

Parking fines / expiation fees 39,732 39,846 

Sundry 30 29 

211,114 261,497 

USER  CHARGES
Levi Park management fee 442,225 423,762 

Library fees and sales 10,379 9,083 

Sport & recreation hire 22,481 25,556 

Sundry 5,177 2,269 

480,262 460,670 

INVESTMENT  INCOME
Interest on investments

Local Government Finance Authority 85,157 134,831 

Banks & other 2,261 2,338 

Loans to community groups 14,259 15,655 

101,677 152,824 
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Note 2  Income  (continued)     
       

2012 2011

REIMBURSEMENTS Notes $ $

Sundry 45,196 25,299 

45,196 25,299 

OTHER INCOME
Rebates received 37,266 18,531 

Sundry 29,211 15,806 

66,477 34,337 

GRANTS, SUBSIDIES, CONTRIBUTIONS
Amounts received specifically for new or upgraded assets 341,000 327,000 

Other grants, subsidies and contributions 158,117 483,054 

Individually significant item – additional Grants Commission payment see below 119,523 257,774 

     618,640 1,067,828 
The functions to which these grants relate are shown in Note 2.

Sources of grants

Commonwealth government 336,817 532,130 

State government 279,532 491,620 

Other 2,291 44,078 

618,640 1,067,828 

Individually Significant Item

119,523 257,774 

On 28 June 2011, Council received payment of the first instalment of the 2011/12  
Grant Commission (FAG) grant. Similarly, on 14 June 2012 Council received payment of the 
first two instalments of the 2012/13 grant.  

This has materially increased Council’s operating results in the current year, as these 
amounts are recognised as income upon receipt.

Similarly material adverse effects will be experienced when the timing of these grant 
payments is restored to normal schedule.  It is not known when this will occur.

Notes  
to, and forming part of, the Principal Financial Statements
for the year ended 30 June 2012
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Note 3  Expenses      
       

2012 2011

EMPLOYEE COSTS Notes $ $

Salaries and Wages  1,655,210  1,656,373 

Employee leave expense  386,595  207,290 

Superannuation  (defined benefit plan contributions) 18  200,262  170,934 

Workers' Compensation Insurance  96,584  90,875 

Total Operating Employee Costs  2,338,651  2,125,472 

Total Number of Employees  29  28 
(Full time equivalent at end of reporting period)

MATERIALS, CONTRACTS & OTHER EXPENSES
Prescribed Expenses

Auditor's Remuneration

–  Auditing the financial reports  12,682  9,818 

–  Other Services  -  - 

Elected members' expenses  139,098  124,658 

Election expenses  15,083  37,682 

Subtotal – Prescribed Expenses  166,863  172,158 

Other Materials, Contracts & Expenses

Contractors  1,309,292  1,157,242 

– Health Services  83,577  72,518 

– Waster Collection/Management  718,903  693,459 

Energy/Fuels  184,869  242,502 

ERA Stormwater Harvest Project  385,942  13,263 

Bank Charges  29,156  26,127 

Insurances  174,513  137,432 

Legal Expenses  223,608  45,895 

Levies paid to government - NRM levy  206,547  193,039 

Parts, accessories & consumables  251,154  234,252 

Professional services (Consultants)  158,033  263,353 

– Planning Consultants  54,654  189,088 

– Strategic Planning Consultants  140,043  116,265 

Sundry  135,544  161,260 

Subtotal – Other Materials, Contracts & Expenses  4,055,835  3,545,695 

 4,222,698  3,717,853 
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Note 3  Expenses  (continued)      
       

2012 2011

DEPRECIATION, AMORTISATION & IMPAIRMENT Notes $ $

Depreciation

Buildings & Other Structures  532,121  576,160 

Library Materials  74,780  68,150 

Infrastructure  669,984  633,474 

Stormwater drainage  169,169  168,254 

Plant & Equipment  63,988  109,401 

Furniture & Fittings  151,045  63,638 

Structures  101,783  71,645 

Reserve Furniture  234,163  221,133 

– Irrigation Infrastructure  856  364 

 1,997,889  1,912,219 

FINANCE  COSTS
Interest on Loans  42,679  78,483 

 42,679  78,483 

Notes  
to, and forming part of, the Principal Financial Statements
for the year ended 30 June 2012
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Note 4  Asset Disposal & Fair Value Adjustments      
       

2012 2011

INFRASTRUCTURE, PROPERTY, PLANT & EQUIPMENT Notes $ $

Assets renewed or directly replaced

Proceeds from disposal  72,264  27,909 

Less: Carrying amount of assets sold  311,081  342,822 

NET GAIN (LOSS) ON DISPOSAL OR REVALUATION OF ASSETS  (238,817)  (314,913)

Note 5  Current Assets      

2012 2011

CASH & EQUIVALENT ASSETS Notes $ $

Cash on Hand and at Bank  175,671  30,454 

Deposits at Call  1,533,541  2,004,406 

 1,709,212  2,034,860 

TRADE  &  OTHER  RECEIVABLES
Rates – General & Other  106,468  106,332 

Accrued Revenues  179,109  46,575 

Debtors – general  25,529  193,419 

Prepayments  10,596  11,778 

Loans to community organisations  19,705  20,189 

 341,407  378,293 

INVENTORIES
Stores & Materials  5,792  5,938 

 5,792  5,938 
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Note 6  Non-current Assets      
       

2012 2011

FINANCIAL  ASSETS Notes $ $

Receivables

Loans to community organisations  183,215  202,489 

TOTAL FINANCIAL ASSETS  183,215  202,489 

EQUITY ACCOUNTED INVESTMENTS IN COUNCIL BUSINESSES
Eastern Health Authority 19  11,208  12,061 

Wastecare SA 19  27,047  46,547 

 38,255  58,608 

OTHER NON-CURRENT ASSETS
Capital Works-in-Progress  518,102  119,640 

 518,102  119,640 

Notes  
to, and forming part of, the Principal Financial Statements
for the year ended 30 June 2012
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Note 7  Infrastructure, Property, Plant & Equipment     
        

  

2012 At  Fair  Value At  Cost Accum  Dep'n Carrying  Amount

$ $ $ $

Land  50,219,223  -  -  50,219,223 

Historical Collection  259,260  -  -  259,260 

Buildings & Other Structures  17,509,216  339,092  (8,399,931)  9,448,377 

Library Material  -  754,072  (575,092)  178,980 

Infrastructure  33,618,374  3,067,155  (12,269,335)  24,416,194 

Stormwater Drainage  15,615,058  -  (6,274,822)  9,340,236 

Plant & Equipment  -  801,873  (529,714)  272,159 

Furniture & Fittings  712,600  75,513  (465,906)  322,207 

Structures  1,824,631  562,863  (928,915)  1,458,579 

Reserve Furniture  3,649,523  447,123  (1,891,538)  2,205,108 

Irrigation Infrastructure  -  24,765  (2,456)  22,309 

TOTAL PROPERTY, PLANT & EQUIPMENT  123,407,885  6,072,456  (31,337,709)  98,142,632 

2011 Comparatives  123,855,090  4,865,198  (29,930,336)  98,789,952 

2011 At  Fair  Value At  Cost Accum  Dep'n Carrying  Amount

$ $ $ $

Land  50,219,223  -  -  50,219,223 

Historical Collection  259,260  -  -  259,260 

Buildings & Other Structures  17,509,216  262,287  (7,867,810)  9,903,693 

Library Material  -  710,853  (500,312)  210,541 

Infrastructure  34,382,104  2,013,723  (12,063,195)  24,332,632 

Stormwater Drainage  15,615,058  -  (6,105,653)  9,509,405 

Plant & Equipment  -  774,900  (592,398)  182,502 

Furniture & Fittings  712,600  -  (314,861)  397,739 

Structures  1,824,631  413,001  (827,132)  1,410,500 

Reserve Furniture  3,332,998  665,669  (1,657,375)  2,341,292 

Irrigation Infrastructure  -  24,765  (1,600)  23,165 

TOTAL PROPERTY, PLANT & EQUIPMENT  123,855,090  4,865,198  (29,930,336)  98,789,952 

2010 Comparatives  117,572,894  2,728,398  (26,419,828)  93,881,464 

This Statement is to be read in conjunction with the attached Notes.
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Note 7  Infrastructure, Property, Plant & Equipment  (continued)
       

2011 CARRYING AMOUNT MOVEMENTS DURING YEAR 2012

$ $ $

CARRYING  
AMOUNT

Additions: Disposals Depreciation Net 
Revaluation

CARRYING  
AMOUNTNew/Upgrade Renewals

Land  50,219,223  -  -  -  -  -  50,219,223 

Historical Collection  259,260  -  -  -  -  -  259,260 

Buildings & Other Structures  9,903,693  -  76,805  -  (532,121)  -  9,448,377 

Library Materials  210,541  43,219  -  -  (74,780)  -  178,980 

Infrastructure  24,332,632  -  1,053,433  (299,887)  (669,984)  -  24,416,194 

Stormwater Drainage  9,509,405  -  -  -  (169,169)  -  9,340,236 

Plant & Equipment  182,502  164,839  -  (11,194)  (63,988)  -  272,159 

Furniture & Fittings  397,739  75,513  -  -  (151,045)  -  322,207 

Structures  1,410,500  93,568  56,294  -  (101,783)  -  1,458,579 

Reserve Furniture  2,341,292  65,598  32,381  -  (234,163)  -  2,205,108 

Irrigation Infrastructure  23,165  -  -  -  (856)  -  22,309 

TOTAL  INFRASTRUCTURE, 
PROPERTY, PLANT & 
EQUIPMENT

 98,789,952  442,737  1,218,913  (311,081)  (1,997,889)  -  98,142,632 

Comparatives  93,881,464  674,501  1,817,985  (342,822)  (1,912,219)  4,671,043  98,789,952 

Valuation of Assets

At 1 July 2004 upon the transition to 
AIFRS, Council elected pursuant to AASB 
1.19 to retain a previously established 
deemed cost under GAAP as its deemed 
cost.  With subsequent additions at cost, 
this remains as the basis of recognition of 
non-material asset classes.

Land & Land Improvements

Council being of the opinion that it is not 
possible to attribute a value sufficiently 
reliably to qualify for recognition, land 
under roads has not been recognised in 
these reports.  

Land improvements, including bulk 
earthworks with an assessed unlimited 
useful life, are recognised on the cost 
basis.  Additions are recognised at cost.

Historical Collection

Pursuant to Council’s election, the 
Historical Collection was re-valued as at 
30 June 2011 by Tusmore Antiques.

Buildings & Other Structures

Buildings and other structures are initially 
recognised on the cost basis. Pursuant 
to council’s election, Road infrastructure 
assets, including footpaths, were re-valued 
as at 1 July 2009 by Maloney Field Services, 
Property consultants and Valuers.

Infrastructure

Road Infrastructure:  Initially recognised 
on the cost basis and pursuant to council’s 
election road infrastructure, including 
footpaths, were re-valued as at 30 June 
2008 by Tonkins Engineering.

Stormwater drainage infrastructure: Initially 
recognised on the cost basis and pursuant 
to Council’s election were re-valued as at  
30 June 2011 by Tonkins Engineering.

Structures: Initially recognised on the 
cost basis and pursuant to Council’s 
election were re-valued as at 1 July 2009 
by Maloney Field Services, Property 
Consultants and Valuers.

Reserve Furniture

These assets are initially recognised on 
the cast basis and pursuant to Council’s 
election were re-valued as at 1 July 2009 
by Maloney Field Services, Property 
Consultants and Valuers.

Plant & Equipment

These assets are recognised on the 
 cost basis.  

Furniture & Fittings

These assets are initially recognised on the 
cost basis and pursuant to Council’s election 
furniture and fittings were re-valued as at 
30 June 2011 by Maloney Field Services, 
Property Consultants and Valuers.

All other assets

These assets are recognised 
on the cost basis. Library 
books and other lending 
materials are capitalised in 
bulk, and written out when 
fully depreciated.

Notes  
to, and forming part of, the Principal Financial Statements
for the year ended 30 June 2012
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Note 8  Liabilities      

2012 2011

$ $

TRADE & OTHER PAYABLES Notes Current Non-current Current Non-current

Goods & Services  1,155,345  -  388,032  - 

Payments received in advance  73,475  -  97,711  - 

Accrued expenses – employee entitlements  355,216  -  264,532  - 

Accrued expenses – interest  10,596  -  14,023  - 

Accrued expenses – other  241,868  -  90,238  - 

 1,836,500  -  854,536  - 

BORROWINGS
Loans  76,872  515,866  152,165  592,738 

 76,872  515,866  152,165  592,738 
All interest bearing liabilities are secured over the future revenues of the Council.

PROVISIONS
Employee entitlements (including oncosts)  300,315  31,697  311,534  19,422 

 300,315  31,697  311,534  19,422 

Movements in Provisions  
– 2011 year only (current & non-current)

Employee  
Entitlements

Opening Balance 287,916

Additional amounts recognised 52,732

Payments (Less)   (9,692)

Closing Balance 330,956

LIABILITY – EQUITY ACCOUNTED  
COUNCIL BUSINESSES
Highbury Landfill 19 479,922 395,988

Eatern Waste Management 19 11,295 37,633

491,217 433,621



 

64

Note 9  Reserves       

1/7/2011
Net Increments 
(Decrements)

Transfers, 
Impairments

30/6/2012

ASSET REVALUATION RESERVE Notes $ $ $ $

Land 30,714,522  -  - 30,714,522 

Historical Collection 259,260  -  - 259,260 

Buildings & Other Structures 8,780,946  -  - 8,780,946 

Infrastructure 13,300,235  -  - 13,300,235 

Stormwater drainage 8,459,676  -  - 8,459,676 

Furniture & Fittings 472,065  -  - 472,065 

Structures 839,127  -  - 839,127 

Reserve Furniture 2,480,751  -  - 2,480,751 

Joint Ventures - Waste Care 95,040  -  - 95,040 

TOTAL 65,401,622 65,401,622 

Comparatives 60,730,579 4,671,043  - 65,401,622 

OTHER  RESERVES 1/7/2011
Transfers  
to Reserve

Transfers 
from Reserve

30/6/2012

150th Anniversary Art Reserve 14,050  -  - 14,050 

Committed Expenditure Reserve 597,551  - (597,551 )  - 

TOTAL 611,601 (597,551 ) 14,050 

Comparatives 426,050 597,551 (412,000 ) 611,601 

Purpose of Reserves

Asset Revaluation Reserve 
The asset revaluation reserve is used 
to record increments and decrements 
arising from changes in fair value  
of non-current assets (less any 
subsequent impairment losses, where 
applicable).

Committed Expenditure Reserve
to account for unexpended capital 
budget amounts to be carried forward to 
the next financial year. The amount  
is transferred out of the reserve in the 
subsequent reporting period. 
 

150th Anniversary Reserve 
to account for funds received by council 
with the 150th anniversary celebration of 
Walkerville Council. The current  
Council may resolve to expend this 
money to reflect the intent and purpose 
it was initially received.   
  

Note 10  Assets Subject to Restrictions      
 
The uses of the following assets are restricted, wholly or partially, by legislation or other externally imposed requirements.  
The assets are required to be utilised for the purposes for which control was transferred to Council, or for which the revenues  
were originally obtained.

2012 2011

CASH & FINANCIAL ASSETS Notes $ $

Unexpended amounts received from Federal Government  - 186,735

Federal grant funds received on behalf of ERA for the Stormwater Retention feasability study.

Notes  
to, and forming part of, the Principal Financial Statements
for the year ended 30 June 2012
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Note 11  Reconciliation to Cash Flow Statement      
 
Cash Assets comprise highly liquid investments with short periods to maturity subject to insignificant risk of changes of value. Cash at 
the end of the reporting period as shown in the Cash Flow Statement is reconciled to the related items in the Balance Sheet as follows:

       

(a)  Reconciliation of Cash 2012 2011

Notes $ $

Total cash & equivalent assets 5  1,709,212  2,034,860 

Balances per Cash Flow Statement  1,709,212  2,034,860 

(b)  Reconciliation of Change in Net Assets  
        to Cash from Operating Activities

2012 2011

Notes $ $

Net Surplus (Deficit)  (1,539,616)  (724,126)

Non-cash items in Income Statement

Depreciation, amortisation & impairment  1,997,889  1,912,219 

Equity movements in equity accounted investments (increase) decrease  77,949  74,165 

Net increase (decrease) in unpaid employee benefits  90,684  67,235 

Grants for capital acquisitions treated as Investing Activity  (341,000)  (327,000)

Net (Gain) Loss on Disposals  238,817  314,913 

 524,723  1,317,406 

Add (Less): Changes in Net Current Assets

Net (increase) decrease in receivables  35,220  (4,350)

Net (increase) decrease in inventories  146  101 

Net increase (decrease) in trade & other payables  892,462  (465,875)

Net increase (decrease) in other provisions  1,056  43,040 

Net Cash provided by (or used in) operations  1,453,607  890,322 

(c)  Financing Arrangements 2012 2011

Notes $ $

Unrestricted access was available at balance date to the following lines of credit:

Bank Overdrafts  100,000  100,000 

Corporate Credit Cards  25,000  25,000 

LGFA Cash Advance Debenture facility  10,191,000  691,000 

The bank overdraft facilities may be drawn at any time and may be terminated by the bank without notice. Council also has 
immediate access to a short-term draw-down facility, and variable interest rate borrowings under a cash advance facility,  
both from the Local Government Finance Authority of SA.
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Note 12  Functions      

Incomes, expenses and assets have been directly attributed to the following functions & activities:

2012 INCOME EXPENSES
OPERATING 
SURPLUS 
(DEFICIT)

GRANTS 
INCLUDED IN 
INCOME

TOTAL ASSETS 
HELD (CURRENT 
& NON-CURRENT)

Actual              $ Actual              $ Actual              $ $ $

Business Undertakings  442,225  172,007  270,218  -  1,371,446 

Community Services  28,548  279,612  (251,064)  3,500  1,248,796 

Culture  10,379  444,964  (434,585)  24,068  178,980 

Environment  213,203  1,342,468  (1,129,265)  -  9,340,236 

Recreation  22,481  1,386,220  (1,363,739)  -  2,227,417 

Regulatory Services  211,114  176,352  34,762  -  - 

Transport & Communication  249,092  731,948  (482,856)  43,112  24,934,296 

Plant Hire & Depot/Indirect  -  372,300  (372,300)  -  272,159 

Other Activities  5,176  15,291  (10,114)  -  11,229,163 

Council Administration  5,855,849  3,758,704  2,097,145  206,960  50,136,122 

TOTALS  7,038,067  8,679,866  (1,641,799)  277,640  100,938,615 

2011 INCOME EXPENSES
OPERATING 
SURPLUS 
(DEFICIT)

GRANTS 
INCLUDED IN 
INCOME

TOTAL ASSETS 
HELD (CURRENT 
& NON-CURRENT)

Actual              $ Actual              $ Actual              $ $ $

Business Undertakings  423,762  31,050  392,712  -  1,350,550 

Community Services  40,461  286,124  (245,663)  60,298  1,210,541 

Culture  66,629  487,397  (420,768)  54,495  - 

Environment  200,400  620,345  (419,945)  -  9,509,405 

Recreation  82,116  1,290,395  (1,208,279)  -  22,341,292 

Regulatory Services  237,630  631,847  (394,217)  -  - 

Transport & Communication  357,582  855,876  (498,294)  479,145  24,332,632 

Plant Hire & Depot/Indirect  -  234,252  (234,252)  -  580,241 

Other Activities  31,585  80,639  (49,054)  -  9,846,028 

Council Administration  5,731,814  3,316,102  2,415,712  146,890  32,419,091 

TOTALS  7,171,979  7,834,027  (662,048)  740,828  101,589,780 

Excludes net gain (loss) on disposal or revaluation of assets, net gain (loss) from joint ventures & associated entities, amounts received specifically  
for new or upgraded assets and physical resources received free of charge.

Notes  
to, and forming part of, the Principal Financial Statements
for the year ended 30 June 2012
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Note 13  Financial Instruments      

Recognised Financial Instruments:

Bank, Deposits at Call,  
Short Term Deposits 
 
 

Accounting Policy: Carried at lower of cost and net realiseable value; Interest is recognised 
when earned.

Terms & conditions: Deposits are returning fixed interest rates between a% and b% (2011: 
c% and d%). Short term deposits have an average maturity of e days and an average interest 
rates of f% (2011: g days, h%).

Carrying amount: approximates fair value due to the short term to maturity.

Receivables  
– Rates & Associated Charges 
(including legals & penalties 
for late payment)
Note: These receivables do not meet the 
definition of ‘financial instruments’ and have 
been excluded from the following disclosures.

Accounting Policy: Carried at nominal values less any allowance for doubtful debts. An 
allowance for doubtful debts is recognised (and re-assessed annually) when collection in full 
is no longer probable.

Terms & conditions: Secured over the subject land, arrears attract interest of j% (2011: k%)  
Although Council is not materially exposed to any individual debtor, credit risk exposure is 
concentrated within the Council's boundaries in the State.

Carrying amount: approximates fair value (after deduction of any allowance).

Receivables  
– Fees & other charges 
 
 

Accounting Policy: Carried at nominal values less any allowance for doubtful debts.  An 
allowance for doubtful debts is recognised (and re-assessed annually) when collection in full 
is no longer probable.

Terms & conditions: Unsecured, and do not bear interest.  Although Council is not materially 
exposed to any individual debtor, credit risk exposure is concentrated within the Council's 
boundaries.

Carrying amount: approximates fair value (after deduction of any allowance).

Receivables  
– other levels of 
government 
 
 

Accounting Policy: Carried at nominal value.

Terms & conditions: Amounts due have been calculated in accordance with the terms 
and conditions of the respective programs following advice of approvals, and do not bear 
interest.  All amounts are due by Departments and Agencies of the Governments of the 
Commonwealth & State.

Carrying amount: approximates fair value.

Receivables  
– Retirement Home 
Contributions 
 
 

Accounting Policy: Carried at nominal values less any allowance for doubtful debts.  An 
allowance for doubtful debts is recognised (and re-assessed annually) when collection in full 
is no longer probable.

Terms & conditions: Amounts due have been calculated in accordance with the terms and 
conditions of the respective legislation.

Carrying amount: approximates fair value (after deduction of any allowance).

Liabilities  
– Creditors and Accruals 
 
 

Accounting Policy: Liabilities are recognised for amounts to be paid in the future for goods 
and services received, whether or not billed to the Council.

Terms & conditions: Liabilities are normally settled on 30 day terms.

Carrying amount: approximates fair value.

Liabilities  
– Retirement Home 
Contributions 
 
 

Accounting Policy: To avoid inconvenience when complying with the separate audit requirements 
imposed by the relevant legislation, amounts are carried at nominal values.

Terms & conditions: Pursuant to Commonwealth legislation certain intending  
residents are required to contribute amounts on an interest free basis. The  
amounts are subject to certain deductions as prescribed by the legislation,  
the balance being repaid on termination of tenancy.

Carrying amount: approximates fair value for short tenancies; may be  
non-materially over-stated for longer tenancies.
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Note 13  Financial Instruments (continued)

Liabilities  
– Interest Bearing Borrowings
 
 

Accounting Policy: Carried at the principal amounts. Interest is charged as an expense  
as it accrues.

Terms & conditions: secured over future revenues, borrowings are repayable (describe 
basis); interest is charged at fixed (or variable - describe) rates  between l% and m%  
(2011: n% and p%)

Carrying amount: approximates fair value.

Liabilities  
– Finance Leases

Accounting Policy: accounted for in accordance with AASB 117.

Liquidity Analysis 

2012 Due < 1 year Due > 1 year;  
< 5 years

Due > 5 years Total 
Contractual 
Cash Flows

Carrying 
Values

Financial Assets $ $ $ $ $

Cash & Equivalents  1,709,212  -  -  1,709,212  1,709,212 

Receivables  155,128  67,404  115,811  338,343  418,154 

Total  1,864,340  67,404  115,811  2,047,555  2,127,366 

Financial Liabilities

Payables  1,481,284  -  -  1,481,284  1,427,663 

Current Borrowings  76,872  -  -  76,872  76,872 

Non-Current Borrowings  -  278,014  237,852  515,866  515,866 

Total  1,558,156  278,014  237,852  2,074,022  2,020,401 

2011 Due < 1 year Due > 1 year;  
< 5 years

Due > 5 years Total 
Contractual 
Cash Flows

Carrying 
Values

Financial Assets $ $ $ $ $

Cash & Equivalents  2,034,860  -  -  2,034,860  2,034,860 

Receivables  259,286  72,350  130,139  461,775  461,775 

Total  2,294,146  72,350  130,139  2,496,635  2,496,635 

Financial Liabilities

Payables  590,004  -  -  590,004  590,004 

Current Borrowings  152,165  -  -  152,165  152,165 

Non-Current Borrowings  -  296,402  296,336  592,738  592,738 

Total  742,169  296,402  296,336  1,334,907  1,334,907 

Notes  
to, and forming part of, the Principal Financial Statements
for the year ended 30 June 2012
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Note 13  Financial Instruments (continued)
 
The following interest rates were applicable to Council’s borrowings at balance date:

 30 June 2012  30 June 2011 

Weighted Average 
Interest Rate 

Carrying Value Weighted Average 
Interest Rate 

Carrying Value 

 % $  % $

Fixed Interest Rates 6.5  592,738 6.5  744,903 

 592,738  744,903 

Net Fair Value
All carrying values approximate fair value 
for all recognised financial instruments. 
There is no recognised market for the 
financial assets of the Council.

Risk Exposures
Credit Risk represents the loss that 
would be recognised if counterparties 
fail to perform as contracted. The 
maximum credit risk on financial assets 
of the Council is the carrying amount, 
net of any allowance for doubtful debts. 
All Council investments are made with 
the SA Local Government Finance 
Authority and are guaranteed by the SA 
Government. Except as detailed in Notes 
5 & 6 in relation to individual classes of 
receivables, exposure is concentrated 
within the Council’s boundaries, and 
there is no material exposure to any 
individual debtor.

Market Risk is the risk that fair values 
of financial assets will fluctuate as a 
result of changes in market prices.  All of 
Council’s financial assets are denominated 
in Australian dollars and are not traded on 
any market, and hence neither market risk 
nor currency risk apply.

Liquidity Risk is the risk that Council 
will encounter difficulty in meeting 
obligations with financial liabilities. In 
accordance with the model Treasury 
Management Policy (LGA Information 
Paper 15), liabilities have a range of 
maturity dates. Council also has available 
a range of bank overdraft and standby 
borrowing facilities that it can access.

Interest Rate Risk is the risk that future 
cash flows will fluctuate because of 
changes in market interest rates. Council 
has a balance of both fixed and variable 
interest rate borrowings and investments. 
Cash flow fluctuations are managed 
holistically in seeking to minimise 
interest costs over the longer term in a 
risk averse manner.
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Note 14  Commitments for Expenditure      
   
Capital Commitments
Capital expenditure committed for at the reporting date but not recognised in the financial statements as liabilities:

2012 2011

Notes $ $

Buildings  9,525,000  217,686 

Parks, Gardens & Reserves  60,000  93,422 

Roadways  513,547  135,820 

Plant & Equipment  184,746  94,203 

 10,283,293  541,131 

These expenditures are payable:

Not later than one year  6,250,706  541,131 

Later than one year and not later than 5 years  4,032,587  - 

 10,283,293  541,131 

Other Expenditure Commitments
Other expenditure committed for (excluding inventories) at the reporting date but not recognised in the financial statements as liabilities:

2012 2011

Notes $ $

Audit Services  36,565  48,750 

Employee Remuneration Contracts  2,504,426  1,329,000 

Asset Management  30,000  25,000 

 2,570,991  1,402,750 

These expenditures are payable:

Not later than one year  1,145,400  477,000 

Later than one year and not later than 5 years  1,425,591  925,750 

 2,570,991  1,402,750 

Notes  
to, and forming part of, the Principal Financial Statements
for the year ended 30 June 2012



 

ANNUAL REPORT 2011-2012 71

Note 15  Financial Indicators      

These Financial Indicators have been calculated in accordance with Information Paper 9 - Local Government Financial Indicators 
prepared as part of the LGA Financial Sustainability Program for the Local Government Association of South Australia. Detailed 
methods of calculation are set out in the SA Model Statements:

Operating Surplus Ratio 2012 2011 2010

Operating Surplus (29%) (14%) (3%)

Rates – general & other less NRM levy

This ratio expresses the operating surplus as a percentage of general and other rates, net of NRM levy.

Adjusted Operating Surplus Ratio (27%) (18%) (3%)

In each of June 2009, 2010 and 2011 the Commonwealth Government made an advance of one quarterly payment of the Financial Assistance Grant.  
In June 2012 an advance of two quarterly payments was made (see Note 2). Accordingly there were four ‘quarterly’ payments in 2010 and 2011, and  
five payments in 2012. The Adjusted Operating Surplus Ratio adjusts for this distortion.

 

Net Financial Liabilities Ratio 2012 2011 2010

Net Financial Liabilities 15% (4%) (15%)

Total Operating Revenue less NRM levy

Net Financial Liabilities are defined as total liabilities less financial assets (excluding equity accounted investments in Council businesses).  
These are expressed as a percentage of total operating revenue (excluding NRM levy).

 

Asset Sustainability Ratio 2012 2011 2010

Net Asset Renewals 83% 94% 57%

Infrastructure & Asset Management Plan required expenditure * * *

Net asset renewals expenditure is defined as net capital expenditure on the renewal and replacement of existing assets, and excludes new  
capital expenditure on the acquisition of additional assets.

Amounts shown above an asterisk (*) indicate that depreciation expense has been used as a proxy, pending finalisation of the Infrastructure  
& Asset Management Plan.



 

72

Note 16  Uniform Presentation of Finances      
       
The following is a high level summary of both operating and capital investment activities of the Council prepared on a simplified 
Uniform Presentation Framework basis.

All Councils in South Australia have agreed to summarise annual budgets and long-term financial plans on the same basis. 

The arrangements ensure that all Councils provide a common ‘core’ of financial information, which enables meaningful 
comparisons of each Council’s finances.

2012 2011

Notes $ $

Income 7,038,067 7,171,979 

less Expenses 8,679,866 7,908,192 

Operating Surplus / (Deficit) (1,641,799) (736,213)

less Net Outlays on Existing Assets

Capital Expenditure on renewal and replacement of Existing Assets 1,617,375 1,555,023 

less Depreciation, Amortisation and Impairment 1,997,889 1,912,219 

less Proceeds from Sale of Replaced Assets 72,264 27,909 

(452,778) (385,105)

less Net Outlays on New and Upgraded Assets

Capital Expenditure on New and Upgraded Assets
(including investment property & real estate developments)

442,737 674,501 

less Amounts received specifically for New and Upgraded Assets 341,000 327,000 

101,737 347,501

Net Lending / (Borrowing) for Financial Year (1,290,758) (698,609)

Note 17  Operating Leases      
       
Council holds no operating leases at the date of this report.

Notes  
to, and forming part of, the Principal Financial Statements
for the year ended 30 June 2012
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Note 18  Superannuation

The Council makes employer 
superannuation contributions in respect 
of its employees to the Local Government 
Superannuation Scheme. The Scheme 
has two types of membership, each of 
which is funded differently. Permanent 
and contract employees of the South 
Australian Local Government sector have 
the option to contribute to Marketlink 
and/or Salarylink. All other employees 
(including casuals) have all contributions 
allocated to Marketlink.

Marketlink (Accumulation 
Fund) Members 
Marketlink receives both employer 
and employee contributions on a 
progressive basis. Employer contributions 
are based on a fixed percentage of 
employee earnings in accordance with 
superannuation guarantee legislation 
(9% in 2011/12; 9% in 2010/11).  No 
further liability accrues to the Council as 
the superannuation benefits accruing to 
employees are represented by their share 
of the net assets of the Fund.

Salarylink (Defined Benefit 
Fund) Members
Salarylink is a defined benefit scheme 
where the benefit payable is based on 
a formula determined by the member’s 
contribution rate, number of years and 
level of contribution and final average 
salary. Council makes employer 
contributions to Salarylink as determined 
by the Scheme’s Trustee based on advice 
from the Scheme’s Actuary. The rate 
is currently 6.3% (6.3% in 2010/11) of 
‘superannuation’ salary.

In addition, Council makes a separate 
contribution of 3% of salary for Salarylink 
members to their Marketlink account.  
Employees also make member 
contributions to the Fund. As such, assets 
accumulate in the Fund to meet the 
member’s benefits, as defined in the Trust 
Deed, as they accrue.

The Salarylink Fund is a multi-employer 
sponsored plan. As the Fund’s assets and 
liabilities are pooled and are not allocated 
by each employer, the Actuary is unable to 
allocate benefit liabilities, assets and costs 
between employers. As provided by AASB 
119.32(b), Council does not use defined 
benefit accounting for these contributions.

The most recent actuarial investigation 
was conducted by the Scheme’s actuary, 
A C Miller, FIAA, of Russell Employee 
Benefits Pty Ltd as at 30 June 2011.   
The Trustee has determined that the 
current funding arrangements are 
adequate for the expected Salarylink 
liabilities. However, future financial and 
economic circumstances may require 
changes to Council’s contribution rates  
at some future time.
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Note 19  Joint Ventures & Associated Entities       

All joint ventures and associated entities are required to prepare Annual Financial Statements that comply with the SA Local 
Government Model Financial Statements.

Highbury Landfill Authority

The Highbury Landfill Authority was formed in December 2005 to split the East Waste operations between collection services and 
landfill operaitons with a view to bring new members in East Waste without them having any liability for the remediation of the 
landfill site at Highbury. Membership of the Hihbury Landfill Authority is made up of the Town of Walkerville, the City of Burnside 
and the City of Norwood Payneham & St Peters.

HIGHBURY LANDFILL AUTHORITY 2012 2011

Council's respective interests are: $ $

– ownership interest in the joint operation 9.237% 9.237%

Movements in Investment in Joint Operation:

Opening Balance (395,988) (363,540)

Share in Operating Result (83,934) (32,448)

     Share in Equity of Joint Operation (479,922) (395,988)

Eastern Waste Management

The Eastern Waste Management Authority regional subsidiary was established pursuant to Section 43 of the Local Government Act 
1999, for the purpose of the collection and disposal of waste within the areas of the constituent councils. The Authority is a regional 
subsidiary established by the Town of Walkerville, the City of Burnside, the City of Norwood Payneham & St Peters, the City of 
Mitcham, the City of Campbelltown and the Adelaide Hills Council. The transactions which occur bewteen Council and Authority are 
at arms length and are for the provision of waste management services.

EASTERN WASTE MANAGEMENT 2012 2011

Council's respective interests are: $ $

– ownership interest in the joint operation 3.23% 3.23%

Movements in Investment in Joint Operation:

Opening Balance (37,633) (19,259)

Share in Operating Result 26,338 (18,374)

     Share in Equity of Joint Operation (11,295) (37,633)

Expenditure Commitments

Expenditure committed for (excluding inventories) at the reporting date but not recognised in the financial statements as liabilities:

2012 2011

Operating Expenditures payable $ $

Not later than one year 1,815,585 2,058,264 

Later than one year and not later than 5 years 3,338,258 4,804,602 

Later than 5 years - 349,230 

- Less future finance charges (538,314) (908,785)

4,615,529 6,303,311 

Notes  
to, and forming part of, the Principal Financial Statements
for the year ended 30 June 2012
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Note 19  Joint Ventures & Associated Entities (continued)     
 
All joint ventures and associated entities are required to prepare Annual Financial Statements that comply with the SA Local 
Government Model Financial Statements.

Easter Health Authority

The Town of Walkerville is one of five member councils of the Eastern Health Authority Inc (EHA). The other member councils are 
the City of Burnside, Campbelltown City Council, City of Norwood Payneham & St Peters and the City of Prospect.

EASTERN HEALTH AUTHORITY 2012 2011

Council's respective interests are: $ $

– ownership interest in the joint operation 6.22% 5.88%

Movements in Investment in Joint Operation: $ $

Opening Balance 12,061 19,918 

Share in Operating Result (853) (7,857)

     Share in Equity of Joint Operation 11,208 12,061 

Expenditure Commitments

Expenditure committed for (excluding inventories) at the reporting date but not recognised in the financial statements as liabilities:

2012 2011

Capital Expenditures payable $ $

Not later than one year 520,000 - 

520,000

Operating Expenditures payable

Not later than one year 294,442 245,033 

Later than one year and not later than 5 years 417,051 349,744 

711,493 594,777 

Wastecare SA
During 2003/04, Wastecare SA, a regional subsidiary (the subsidiary) was established pursuant to Section 43 of the Local 
Government Act 1999, by a number of constituent councils comprising of Adelaide City Council, Campbelltown City Council, City 
of Charles Sturt, City of Norwood Payneham & St Peters, City of Prospect and the Town of Walkerville.

WASTECARE SA 2012 2011

Council's respective interests are: $ $

– ownership interest in the joint operation 5.94% 5.94%

Movements in Investment in Joint Operation: $ $

Opening Balance 46,547 62,033 

Share in Operating Result (19,500) (15,486)

     Share in Equity of Joint Operation 27,047 46,547 
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Note 20  Discontinued Operations and Non-current Assets held for sale   
    
Council has no non-current assets held  
for sale or has discontinued operations  
at the date of reporting.

 

Note 21  Contigencies & Assets & Liabilities not recognised 
                 in the balance sheet  

The following assets and liabilities do 
not qualify for recognition in the Balance 
Sheet but knowledge of those items 
is considered relevant to user of the 
financial report in making and evaluating 
decisions about the allocation of scarce 
resources.

Land Under Roads 
As reported elsewhere in these 
Statements, Council is of the opinion 
that it is not possible to attribute a value 
sufficiently reliably for these assets to 
qualify for recognition, and accordingly 
land under roads has not been recognised 
in these reports. 

 
Land acquired for road purposes during 
the year is initially recognised at cost, but 
transferred to fair value at reporting date, 
effectively writing off the expenditure.

At reporting date, Council controlled  
2,485 km of road reserves of average 
width 20 metres.

Note 22  Events Occurring After Reporting Date

There were no significant events occurring  
after balance sheet date until the date of  
signing this report.

Note 19  Joint Ventures & Associated Entities (continued)     
 
All joint ventures and associated entities are required to prepare Annual Financial Statements that comply with the SA Local 
Government Model Financial Statements.

Expenditure Commitments

Expenditure committed for (excluding inventories) at the reporting date but not recognised in the financial statements as liabilities:

2012 2011

Operating Expenditures payable $ $

Not later than one year 208,836 201,552 

208,836 201,552 

Notes  
to, and forming part of, the Principal Financial Statements
for the year ended 30 June 2012
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Audit certificate of auditor independence
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